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300. BENEFITS

The Social Security Act incorporated no standards for benefits in
the Federal-State system of unemployment insurance. Hence there
is no central pattern of benefit provisions comparable to that in cov-
erage and financing. The States have developed quite diverse and
complex formulas for determining workers’ benefit rights.

The interrelationship between the various factors on which these
benefit rights depend—the amount of employment and wages required
to qualify an individual for benefits, the period for earning such wages,
the method of computing the weekly benefit amount, and the method
of determining the length of time for which benefits may be paid—
is so close that it is important to take into consideration all the inter-
dependent factors in comparing the benefit formulas of different State
laws. While each factor is analyzed separately, in the main, the dis-
cussion at various points indicates the relationships to other factors,
and Benefit Table 10 summarizes the principal benefit provisions.

Under all State unemployment insurance laws, a worker’s benefit
rights depend on his experience in covered employment in a past
period of time, called the “base period.” The period during which
the weekly rate and the duration of benefits determined for a given
worker apply to him is called his “benefit year.”

The qualifying wage or employment provisions attempt. to measnre
the worker's attachment to the labor force. To qualify for benefits
as an insured worker, a claimant must have earned a specified amount.
of wages or must have worked a certain number of weeks or calendar
quarters in covered employment within the base period, or must have
met some combination of wage and employment requirements. Ile
must also be free from disqualiification for any of the causes discussed
in detail in chapter 400. All States, except Delaware, Maryland, and
Nevada, require a claimant to serve a waiting period before his unem-
ployment may bs compensable.

All States determine an amonnt payable for a week of total unem-
ployment as defined in the State law. Usually a week of total un-
employment is a week in which the claimant performs no work and
with respect to which no remuneration is payable. In a few States,
specified small amounts of odd-job earnings are disregarded in de-
termining a week of unemployment. In most States a worker is
partially unemployed in a week of less than full-time work when he
earns less than his weekly benefit amount. He receives as benefits for
such & week the difference between his weekly benefit amount and his

: earnings, with usually o small allowance as a financial inducement to
take short-time work.

Since 1937, when the Bureau of Internal Revenue began collecting

i quarterly reports of individual workers’ wages for use of the Burean
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BENEFITS

of Old-Age and Survivors Insurance, most States have been collecting
similar reports of quarterly wages and have based benefits on these
reports. Thirteen States do not maintain wage records of all covered
workers, but obtain the data needed for determining benefit rights of
claimants after a elaim. is filed (Benefit Table 1, footnote 4).

Thirty-seven States use the earnings in the highest quarter of the
base period as a basis fer computing weekly benefits. Six States use a
percentage of annual wages and nine, an average weekly wage, as a
basis for computing the benefit rate. In 11 States, the weekly benefit
is augmented by a dependents’ allowance for workers with specified
types and number of dependents; in 2 of these, only for workers in the
higher wage brackets.

The maximum amount of benefits which a claimant may receive in
a benefit year is expressed in terms of dollar amounts, usually equal
to a specified number of weeks of benefits for total unemployment.
A partially unemployed worker may thus draw benefits for a greater
ummber of weeks. 1In 8 States all eligible claimants have the same
potential weeks of benefits; in the other States, potential duration of
benefits varies with the claimant’s wages or employment in the hase
period, up to a specified number of weeks of benefits for total
unemployment.

Moroe detail on all these subjects is given below.

305 Base Period and Benefit Year

A worker’s benefit rights are determined on the basis of his employ-
ment in covered work over a prior period, called the “base period.”
Benelfit rights remain fixed for a period called the “benefit year.” The
waiting period also is measured in or with respect. to a benefil. year.

305.01 T'ypes of benefit years—The “benefit year” is usually a
1-year period or a 2-week period during which a worker may receive
his annual benefits. Forty-nine States have what is called an “indi-
vidual benefit year” in that its beginning for any individual claimant
is related to the date of his unemployment and the filing of a claim
{ Benefit Table 1). In three States (Idaho, New Hampshire, and
Washington) ; in Florida, for certain workers in the cigar industry,
und in Puerto Rico, for workers in the agricultural phase of the sugar
industry, & potential benefit. year begins for all claimants at a date
specified in the law. If a claimant first files his claim toward the end
of such a “uniform benelit year,” his benefit rights for that benelit
year will expire shortly. Ordinarily, however, he will be eligible for
benefits in a new henefit, year, at the same or a different. rate.

In 44 of the 40 States with individual benefil, years, the benefit, year
begins with the week in which a worker first files a claim which is
valid in terms of a wage qualilication (Benefit Tables 1 and 2). In
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Arkansas and Colorado the benefit year begins with the quarter in '
which a claim is first filed; in Connecticut it beginsg with the week in
which a valid claim is filed and continues for that calendar guarter,
the next 3 calendnr quarters, and the remainder of any incomplete
calendar week at the end of such period; in these three States the
effective benefit year may be 40 to 52 weeks. In Massachusetts the
benefit year begins on the Sunday preceding the filing of a valid claim,
and in New York, on the first Monday after the filing of a valid
original elaim. Under 14 State laws a benefit yenr does not begin
until the claimant meets not only the wage or employment. require-
ments but also meets one or more additional requirements. {See
Benefit Table 1, footnote 3.) New York provides that a benefit year
can begin only if the claimant is not subject to any disqualification or
suspension of benefits; hence, when a claimant is disqualified, no
benefit year may begin until the disqualification runs eout, at which
time his early weeks of employment will have passed out of the base
period.

305.02 T'ypes of base periods.—DBase periods also are “individual”
or “uniform.” In the former type, included in 49 State laws, the date
establishing the beginning and ending of the base period depends on
when the worker first applies for benefits or first begins drawing
benefits, that is, on the beginning of the benefil. year; in the laiter
1ype, included in 3 State laws, the beginning and ending dates of the
base period are fixed in the law and are the same for all workers. A
4-quarter ov 52-week period is used in all States. The three States
with uniform benefit years have uniform calendar-year base periods.

In all States the base period is used for determination of qualifying
wages or employment, weekly henefit amount, and duration of benefits,
although in 37 States the weekly benefit amount, is computed from
wages in only 1 quarter of the period (Benefit Table 4). In some
States, certain distribution of base-period wages within the quarters
of the base period is required (Benefit Table 2).

305.03 Lag between base period and benefit year.—In Massachu-
selts, Michigan, Vermont, and Wisconsin, there is no lag between the
end of the base period and the beginning of the benefit year; in New
York and Rhode Island there is a lag of only 1 week; und in New
dersey, of only 2 weeks. In the four States (Benefit Tuble 1) in
which the base period is the last 4 quarters prior to the benelil; year
and the benefit year begins with the week of a valid claim, the Ing
15 Jess than 1 quarter. Tn 35 States in which the base period is the frst
4 of the lust b completed calendar quariers prior to the henefit yenr,
there is a lag period of 3 to § months; in Avkansas and Colorado,
] quarter. In California and Illinois the lag is 4 to T months.
In North Carolina, in which the base period is the first 4 of the lnst 6
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completed calendar quarters prior fo the benefit year, there is a lag
period of 6 to 9 months.

In the three States with uniform base periods and uniform benefit
years, the lag between the end of the base period and the beginning
of the benefit year is 3 or 6 months. However, the lag between the
end of the base period and an individual’s unemployment may be
ahmnost 12 months longer; i.e., almost 15 or 18 months.

Claimants who exhaust their benefits before the end of a benefit year
must wait until a new benefit year before they can again draw benefits
based on a new base period. In eleven States, no claimant can qualify
for benefits in a second benefit year unless he has had some employment.
since the beginning of the preceding benefit year: In Massachusetts,
Michigan, Vermont, and Wisconsin, because there is no lag between
tire base period and a benefit determination ; in Nebraska, New Jersey,
New York, Ohio, Rhode Island, Utali, and Wyoming, because the
Iag is too short to permit any individual to meet the employment
qualification. Twenty-two other States® have special qualifying re-
quiremients for a second benefit year; these are discussed in section
310.04.

310 Qualifying Wages or Employment

All States require that an individual must have earned a specified
amount of wages or must have worked for a certuin period of time
within his base period, or both, to qualify for benefits. The purpose
of such qualifying requirements is to admit to participation in the
benefits of the system only such workers as are genuinely aitached {o
the labor force of covered workers. In Colorado, however, wage
credits earned in regular part-time employment may not be used in the
payment of benefits until the worker has become separated from such
regular part-time employment.

31001  Multiple of the weekly benefit or high-quarter wages—
Fourteen States express i heir earnings requirements in terms of & spec-
ifted multiple of the weekly benefit amount ; Idaho, New Mexico, and
Puerto Rico have weighted schedules which require varying multiples
for varying weekly benefits. Five of these 17 States have a “stép-
down” provision under which a claimant who has not earned the
requuired minltiple of his weekly benefit can qualify for a lower benefit
amount if his base-period wages are equal to the qualifying amount.
for the lower benefit bracket. (See Beunefit. Table 2, footnote 2.)

Y Alabama, Arizona, California, Conneclicut, Delanware, District. of Columbin,
Georgia, Idaho, Illineis, Indisng, Towa, Kansax, Kentucky, Maryland, Minnesota,
Missouri, Norih Carolina, North Dakela, Pennsylvinia, South Caroling, South
Dakota, and Tenuessee.
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All States with a wage qualification in terms of a multiple of weekly
benefits have a weekly benefit formule based on high-quarter wages.
(See sec. 320.01.) The multiple used in the qualifying wage formula
(214 to 46 but typically 30) is greater than the denominator in.the
fraction used in computing the weekly benefit (Benefit Table 10). In
these States the formula automatically requires wages in at least two
quarters of the base period except. for those claimants who qualify for
the maximum weekly benefit.

Nine (Arizona, Arkansas, Georgia, Hawaii, Idaho, Mississippi,
North Dakota, Pennsylvania, and Puerto Rico) of the States with a
qualifying requirement of a multiple of the weekly benefit add a spe-
cific requirement of wages in at least two quarters which applies espe-
cially to workers with large high-quarter wages and maximum weekly
benefits. Tennessee's requirement of base-period earnings of 1.4 times
the high-quarter wages for claimants at the maximum weekly benefit
amount and 36 times the weekly benefit amount for all other claimams
means that all claimants in Tennessee must have earnings in at least
two quarters.

Alabama, District of Columbia, Maryland, Montana, Oklahoma,
South Carolina, South Dakota, and Wyoming, require 114 times high-
quarter wages; Alaska requires 11 times high-guarter wages; Ken-
tucky requires 134 times high-quarter wages and of these States the
District of Columbia and Maryland have stepdown provisions. Mary-
land, Montana, and Wyoning specify in a benefit scheditle the amount.
of base-period wages required for each weekly benefit amount, rather
than compute the amount by multiplying the individual’s high-quarter
wages by 114, (See Benefit Table 2, footnote 5.) Thus, at the maxi-
mum weekly benefit amount, an individual might meet. the qualifying
requirement with earnings in one quarter—except in Montana (which
requires $100 outside the high quarter) and Wyoming (which requires,
inaddition, 26 weeks of employment.).

Eighteen States with a high-quarter formula have an additional
requirement of a specified minimum amount, of earnings (HH0-$365)
in the high quarter, out of minimum base-period earnings of $150-
$600 (last column, Benefit Table 2). Such provisions tend to eliminate
from benefits part-time workers and low-paid workers whose average
weekly earnings might be less than the Siate’s minimum benefit.

310.02 Flat qualifying emount.~—Thirteen States have a flai mini-
mum qualifying wage. These States include four of the six States
with an annual-wage formula for determining the weekly benefit (sec.
320.01), and nine States with a high-quarter-wage henefit formula.
In addition Puerlo Rico has a flat qualifying requirement, for sugar
cane workers with a minimum amount of $150 required during the
base period. (See Benefit Table 2, footnote 10.}  In all these States
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any worker earning the specified amount or more within the base pe-
riod is entitled to some benefits, but the flat qualifying amount (rang-
ing from $300 to $800) qualifies for only limited amounts of benefits.
The qualifying amounts for higher weekly benefits are inclided in the
quarterly or annual amounts which entitle a elaimant to higher weekly
benefits and more weeks of benefits, according to the details of the
formulas ( Benefit Tables4 and 8).

Of the nine States with a flat qualifying amount and a high-quarter
formula, Connecticut, Illinois, Towa, and Nebraska require wages in
more than one quarter to qualify for any benefits: Connecticut requires
wages in at least two quarters; Iiinois requires wages of $175 in
quarters other than the high quarter; Towa requires wages of $100
in a quarter other than the high quarter; Nebraska, wages of at Tenst
$200 in each of 2 quarters, with a total of $600 in the base period. In
Texas all claimants, except those with wages of $1,000 in one quarter,
must have wages in two or more quarters, Indiana requires wages
in one quarter only for those claimants whose wages are earned in
the third or fourth quarter of the base period. Massachusetts requires
wages in more than one quarter to qualify for maximum weeks of
benefits, except for the unusual claimants who earn in one quarter the
base-period wages necessary for the maximum weekly benefit amount.
and the maximum duvation {Benefit. Table 8). California and Maine
do not require any wages in a quarler other than the high quarter to
qualify for benefits.

51003 Weeks of employment.—Michigan, Minnesofa, Missouri,
New Jersey, New York, Ohto, Rliode Island, Vermont, Wisconsiu,
and Wyoming vequire that an individual must have worked a spee-
iliedd number of weeks with at least a specitied weekly wage. Michi-
gan counts only weeks with wages of $15.01 or more; Missouri and
New Jersey, $15 or more; Ohio, Rhode Island, and Vermonl, $20 or
more; New York, weeks with an avernge of $15 or more; Wiscotisin,
$16 or more; Wyonming, $18 or more and 24 honrs, and Minnesota, $26
or more (and $520 m base period). Hawaii requirves 14 weeks of em-
ployment. in addition (o wages of 30 times the individuals weekly
benefit. amount. Rhaode Istand has an aMernate qualifying requivement.
o $1,200 in the base period. This Lype of requirement is diferent, from
the requivements in Ovegon and Utah.  Oregon requires at least 5700
and 20 weeks averaging $20 or more: Utaly, $700 and 19 weeks with
R20 in each week. Florida requires wages of 20 times the individual's
avernge weekly wage in the base period, swhich must, he i, least, $20.

AMO0E Requedifying requirenents —Vwenty-two States place lhmi-
tations on the nse of hag-period wiges for the pnrpose of qualifying
for benefits i a second henefit. year (sec. 305.03). The purpose of
Lhese special provisions s {o prevent benelit entitlement. in 2 successive
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benefit years following a single separation from work; the provisions
generally require wages more recent than the lag period, either in
addition to or as part of the usual base-period wages requisite to
establishing a benefit year. The Illinois law does more than restrict
the use of lag-period wages; it requires a specified amount of wages
after an individual has drawn 26 weeks of benefits which may occur in
1 benefit year or may overlap 2 benefit years. The special qualifying
provisions are summarized below :

Qualifying provisions applicable in establishing a benefit year when
base-period woeges include wages in the peériod beticcen a prior

Ntate base period and benefit year, 22 States.

Alabama__.___..___ 8 times weekly benefit amount in insured employment
subsequent to beginming of preceding benefit year.

Arizgona______.____ 8 times weekly benefit amount subsequent to beginning of
preceding benefit year.

California________. Wages within preceding benefit year sufficient to meet reg-
ular minimum qualifying requirement,

Connectioent_._____ $150 subseguent to beginning of preceding benefit year in
which claimant drew benefits.

Delaware-—_.—__._. 10 times weekly benefit amount subsequent to date of last
valid claim.

Diatrict of 10 times weekly benefit amount subsequent to beginning

Columbia. of preceding benefit year.

Georgin_ ... ___ 8 times weekly amount in instred employment subsequent
to beginning of preceding benefit year.

Idnhoo e mee 8 times weekly benefit amount after receiving 75 percend
of benefit entitlement in benetit year.

INinois_.____.. If claimant has drawn 26 weeks of full benefits without

intervening work in 3 weeks, 3 times weekly benefit
amount in covered or noncovered work.

indgianmn__._______. $300 in tast 2 quarters of base period (aimplicable to auy
benefit year).

Towa_____________. $100 in wages in covered work snbsequent to beginning of
preceding benefit year in which claimant drew benefits.

Konsas___.__.__. 8 times weekly benefit amount in covered work subsequent
to date of last valid clain,

Kendueky_ . _____ 8 times weokly benefit amount in last 2 quarters of base
period (applicable to any benefit year).

Marylando . ______ 10 times weekly benefit amount in covered waork in Mary-
land subsequent to beginning of preceding benefit year.

Minnesotf . oo oes 4 times weekly bepefit. amount in last 2 guarters of base

" period, and 5 credit weelks in such quarters if wages prior
to date of last valid claim are inchuded.

Missotnrioo oo s O times weekly benefil. simount in covered work. or 14 (imes
weekly benefit ainount in nencovered work, subseqguent, to
date of last valid claim.

North Carolina.... 10 times weekly benefit in covered work subsequett to be-
ginning of preceding benefit year in which claimant ex-
hausted benefits.

North Dakota. ... 10 times weekiy benefit in covered work subsequent {o date
of last valid claim.
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Qualifying provisions Gpg)i\'cuhls in cstablishing o bencfit year when

bage-period wagea include wages in the period between a prior
Biate base period and benefit yesr, 22 Riales.

Pennsylvania__.___ For initial claims filed within 95 days after end of a benefit
year, 10 times the weekly benefit amount in covered or
noncovered work subsequent to beginning of preceding
benefit year.

South Caroling_-__ 8 times weekly benefit amount for single covered employer
in South Carolina subsequent to beginning of preceding
benefit year in which claimant exhausted benefits.

South Dakota__.__ 4 times weekly benefit amount subsequent to beginning of
preceding henefit year.
Tennessee_________ 5 limes weekly benefit amount in covered work since begin-

ning of preceding Lenefit year,

315 Woaiting Period

All States, except Delaware, Maryland, and Nevada, require a wait-
ing period of 1 week of total unemployment before benefits are pay-
able. The waiting period is a noncompensable period of unemploy-
ment in which the worker must have been otherwise eligible for
benefits ( Benefit Table 3).

In 43 States the waiting-period requirement in terms of weeks of
partial unemployment is the same as in weeks of total unemployment.
In three States, 2 weeks of partial unemployment are counted as 1
week of total unemployment, except that in Alabama and New Hamp-
shire, a week of partial unemployment meets the waiting-period re-
quirement if it is followed by a week of total unemployment. In New
York the four “effective days” which constitate the waiting period may
be accumulated in 1, 2, 3, or 4 weeks. In these 47 States a waiting
period served in weeks of total or of partial unemployment qualifies
alike for benefits for total or partial unemployment. In West Vir-
ginia no waiting period is required for benefils for partial unemploy-
ment, and the waiting period for benefits for total unemployment is
in terms of weeks of total unemployment. Montana, which pays no
benefits for weeks of partial unemployment as such, also has its wait-
ing period vequirement. in lerms of weeks of total unemployment.

In seven States the waiting period becomes compensable after speci-
fied conditions occur: in Hawaii when benefits are payable for each of
12 consecutive weeks; in Towa for each of five consecutive weeks; in
Maine when henefits become payable for the fourth consecutive week;
in New Jersey when benefits are payable for the third consecutive
week ; in Michigan, if a elaimant commences other suitable full-time
employment, within 13 weeks after being laid off indefinitely or Tor a
definite peried’ of more than 4 weeks; in Louisiana, if 4 claimant has
been unemployed for 6 weeks or longer; and in Texas, if claimant has
received benefits equaling 4 times his weekly benefil amount. The
waiting-period requirement may be suspended in New York, Pennsyl-
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vania, and Rhode Island when unemployment results directly from a
disaster and the Governor declares the existence of a state of
emergency.

In all States the waiting period is served in or with respect to a bene-
fit year. Twenty-four States provide that there shail be no interrup-
tion of benefits for consecutive weeks of unemployment continuing
into a new benefit year (Benefit Table 3) ; in these States the waiting-
period requirement has to be met if, later in the new benefit year, the
claimant is again unemployed. Ten States provide that the waiting
period may be served in the last week of the old benefit year. Two of
these are States with a uniform benefit year where without such a pro-
vision a worker whose unemployment began in the week prior to the
beginning of the benefit year would have no credit for such a week. In
all these States a worker who has exhausted benefit rights for the
benefit year and who remained unemployed or again became unem-
ployed before the beginning of the new benefit year could serve a wait-
ing period in the last weelk of the old benefit year.

320 Weekly Benefit Amount

All States except New York measure unemployment in terms of
weeks. Thirty-nine States determine eligibility for unemployment.
benefits on the basis of the calendar week {Sunday through the fol-
lowing Saturday) ; 12 States ? pay benefits on the basis of a “flexible
week,” which is a period of 7 consecutive days beginning with the first
day for which the claimant becomes eligible for the payment of un-
employment benefits. In many States the claims week is adjusted to
coincide with the employer’s payroll week when a worker files a bene-
fit claim for partial unemployment. The claims week in New York
runs from Monday through the following Sunday.

A week of total unemployment is commonly defined as one in whicl
the individual performs no services and with respect to which no
remuneration is payable to him. However, in six States a werker 1s
considered totally unemployed in & week even though he earns certain
smail amounts of wages. In New Hampshire $3 from any sonree is
disregarded ; in New Jersey, the greater of $5 or one-fifth of the
benefit amount; in Rhode Island, $5 from any source: in Vermont,
$10 from any source; in Texas the greater of $5 or one-fourth of the
benefit amouiit; and in Montana, $15 or not more than a day’s work

. of 8 hours, whichever is greater.

In New York, unemployment is measured in days and benefits are
paid for each accumulation of effective days within a week. An “ef-

*Delaware, Kentucky, Lonisiang, Minnesotn, New Jerseyr, North Carolina,
T'ennsylvania, South Carolina, South Dakota, Texas, Virginla, and Washington.
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fective day™ is defined as the fourth and each subsequent day of total
unemployment in a week beginning on Monday in which the claimant
earns not more than $55. A full week of total unemployment results
in the accumulation of 4 effective days; a week with 4 to 6 days of
unemployment, in an acenmulation of 1 to 3 days. In this disenssion,
amounts for New York are converted to weeks. ‘

820.01 Formulas for computing weelkly benefits.—Under all State
laws the weekly benefit amount, i.e., the amount payable for a week of
total unemployment, varies with the worker’s past wages within cer-
tain minimum and maximum limits. The period of past wages used
and the formulas for computing benefits from thLese past wages vary
greatly among the States. In most of the States the formula is de-
signed to compensate for a fraction of the full-time weekly wage, i.c.,
for a fraction of wage loss, within the limits of minimum and maxi
mum benefit amounts. Eleven States provide additional allowances
for certain types of dependents {Benefit Tables 6 and 7).

Most of the States {37) use a formula which bases benefits on wages
in that quarter of the base period in which wages were highest {Bene-
fit Table 4). This calendar quarter has been selected as the periad
which most nearly reflects full-time work. A worker's weekly beuefit
rate, intended to represent a certain proportion of average weekly
wages in the higher quarter, is computed directly from these wnges.
In nine States the fraction of high-quarter wages is 145. DBetween the
minimum and maximum benefit amounts, this fraction gives workers
with 13 full weeks of employment in the high quarter 50 percent. of
their full-time wages. Since it has been found that, for many workers,
even the quarter of highest. earnings includes some unemployment, 17
Stares have compensated for this by using a fraction greater than g,
as follows:

3 Number Number
Fraction of States Fraction of Stules
S YR 14 2 i
%4 ------------ B i R 1 '/éz ------------------------- !

An additional two States compute the weekly benefit as a percentage
of the average weekly wage in the high quarter, ie., 14, of high-gquarter
wages. In Colorado the weekly benefit is 60 percent. (approximately
Yoe) of the average weekly wage, and in Sonth Carolina 50 perceni.
{14g). 1f the compuiation in Colorado does not result. in a weekly
benefil, amount, which is 60 percent. of the individual's usual fuil-time
weekly wage, it is recomputed to yiekl his amount. Pennsylvania
pays at the rate of 50 percent of the full-time weekly wage if the
amonnd so derived is greater than the benefit computed as Y5 of highe
quarter wages,
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Niné other States use a weighted schedule, which gives a greater
proportion of the high-quarter wages to lower paid workers than to
those earning more. In these States the minimum fraction varies
from 145 to 14, ; the maximum, from 5 to 14,.

Six States compute the weekly benefit as a percentage of annual
wages. Five of the six use a weighted schedule which gives as
weekly benefits a lIarger proportion of annual wages to the lower-paid
workers. (See Benefit Table 4.) In addition, Puerto Rico has a
separate benefit schedule for agricultural workers in the sugar cane
industry with payments ranging from §6 {for annual earnings of at
least $150) to$15 (for annual earnings of $1,300 and over).

Nine States compute the weekly benefit as a percentage of the
claimant’s average weekly wages in the base period or in a part of the
base period. Benefits at all levels are computed as 50 percent of the
average weekly wage in Florida, Minnesota, Ohio and Vermont and
at 55 percent in Rhode Island; a weighted schedule is used in the other
four States.

Florida computes the average weekly wage by dividing the individ-
wal's total base-period wages by the number of weeks in which the
individual was paid wages for insured work. Rhode Island com-
putes the average weekly wage by dividing total base-period wages
by the number of weeks in which the claimant earned wages of at least
$20, and Minnesota, by the number of weeks in which the claimant
earned wages of at least $26. New Jersey computes the average
weekly wage by dividing the claimant’s base-period wages with his
most recent employer by the total number of weeks of employment
with that employer if he had at least 17 such weeks during the base
period; otherwise, weekly benefits are based on weeks of employment
and earnings with all base-period employers. New York computes’
the average weekly wage by dividing total base-period wages paid
by all employers by the number of weeks of employment furnished
by all employers. Weeks in which the claimant earned less than
$15 are excluded from the computation unless fewer than 20 weeks
of employment remain after such exclusion. Ohio computes the
average weekly wage by dividing an individual’s total earnings in
all weeks in which he earned at least $20 by the number of such
weeks. Vermont computes the weekly benefit amount on the basis
of the individual’s average weekly wage in the 20 weeks of his base
period in which his wages were highest.

Michigan and Wisconsin compute weekly benefits on average weekly
wages from each employer separately in inverse chronological order.
In Wisconsin the average weekly wage is determined by dividing the
individual's weeks of employment with each employer within the
base period into the gross wages paid for such employment. A sub-

B-13
January 1967



BENEFITS

stitute procedure is permitted where the resulting quotient from this
computation is inequitable. ’

In Michigan an individual’s average weekly wage is the average of
his wages in the calendar weeks of his base period in which he earned
wages in excess of $15, but not less than 14 weeks or more than the
most recent 35 (34 if all with one employer) weeks. The Michigan
formula does not provide a basic benefit for a specified amount of
earnings. Instead, the schedule is arranged to show the amount which
a claimant in each “family class” must earn to qualify for each weekly
benefit rate. The maximum weekly benefit and the earnings required
for the maximum benefit vary according to the “family class.”

All States round weekly benefits for total unemployment (Benefit
Table 4). In 50 States benefits are paid in even dollar amounts, in
Nebraska and New Mexico in $2 amounts.

Alaska, Ohio, and Wyoming have special provisions affecting the
weekly benefit amount payable to interstate claimants. In Alaska the
maximum for all claimants filing from outside the State is $20. In
Ohio the weekly benefit paid on an interstate claim is the average
weekly benefit being paid at the beginning of the individual’s benefit
year in the State in which the claim is filed or the actual amount to
which he would be entitled under the Ohio benefit formula, whichever
isless. In Wyoming the weekly interstate benefit is 75 percent of the
weekly benefit amount computed under the Wyoming formuia or the
maximum weekly benefit amount in the State in which the claim is
filed, whichever is less. In all three States the maximum potential
benefits of interstate claimants are reduced by the amount they would
have received if the weekly claim had been filed within the State.

320.02 Minimum weekly benefit.—The minimum weekly benefits in
State laws vary from $3 to $25. In 9 of the 11 States which pay
dependents’ allowances, claimants with the minimum basic benefit
and the maximum dependents’ allowances have benefits ranging from
$11 to $24.

32008 Mazimum weekly benefit—The maximum weekly benefit
without dependents’ allowances varies from $20 to $66, most frequently
$50. The maximum including dependents’ allowances varies from $43
to $80, with no limit specified for Muassachusetts except in terms of
average weekly wage: n Massachusetts claimant with the maximum
weekly benefit, an avernge w eekly wage of $119 and 12 or more depend
ent children, would receive $119 a week.

320.04 “Flexible” maximum weekly benefits—Seventeen States
provide for annual or semiannual computation of the maximum weekly
benefit amounts based on wages within the State. The maximum in
these States is usuaily defined as 50 percent of the average weekly wage
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in covered employment within the State during a recent 1-year period
and the computed amount usually becomes effective in July. Under
these provisions, the maximum weekly benefit amount automatically
increases to reflect the upward movement of wages—except in Missis-
sippi, where the maximum benefit is set at not. more than $30. 1In
Idaho, the maximum weekly benefit may not be less than $40. The
significant variations in the “flexible” maximum benefit provisions are
shown in the summary table following Benefit Tabie 4.

325 Benefits for Partial Unemployment

All States except Montana provide for the payment of benefits when
underemployment reaches a certain stage. In Montana, some workers
who would be considered partially unemployed under most State laws
are paid benefits for total unemployment, i.e., workers with $15 or less
of earnings per week, or 1 day’s work not exceeding 8 hours, whichever
is greater.

In 32 States a worker is partially vnemployed in a week of Iess than
full-time work if he earns less than (in Puerto Rico, not in excess of)
his weekly benefit mount from his regular employer or from odd-job
earnings. In 19 States a claimant is purtially unemployed in a week
of less than full-time work wlen he earns less than his weekly benefit
plus an allowance of §2 to $27.50, either from odd-job earnings or from
any source, as indicated in Benefit Table 5. Ouly in tliree States is
there any limit. on a “week of less than full-time work™: in Kentucky,
it. is a week when less than 24 hours of sunitable work are available to
the claimant; in North Carolina, a week of less than 3 customarily
scheduled full-time days; in Puerto Rico, any week in which the num-
ber of hours worked does not exceed 20 and in which the individual's
wages and remuneration from self-employment amount to less than
twice his weekly benelit amount.

The amoeunt. of benefits for a week of partinl unemiployment is
ustually the weekly benefit amount, less the wages earned in the week
with an allowance of $2 to $27.50 (Benefit Table 5)}. Tn Indiana
only earnings from other than base-period employers are included in
the specified allowance. In Puerio Rico the allowance is Ihe full
weekly benefit amount. In Idaho, North Caroling, and North Dakota,
the allowance is one-half the weekly benefit amount; in the District
of Columbia it is two-fifihs; in Oregon it is one-third: in South
Carolina il is one-fourth; m Ohio it is one-fifth; m Kentucky it is
one-fifth of the wages earned in the week; in Seuth Dakota bt is
one-half of the wages earned in the week up to one-half the individ-
nal’s weekly benefit amonnt.; in Alaska it is the greater of $10 or one-
half the weekly benefit anount ; in New Jersey it. is the greater of §i
or one-fifth the weekly benefit amount: in Pennsylvania, it is the
greater of $6 or 30 percent of the weekly henefit amount; in Texas it
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is the greater of $5 or one-fourth of the weekly benefit amount; and
in Utah it is the lesser of $12 or one-haif of the weekly benefit amount.
In Vermont the allowance is $10 plus $2 for each dependent child up
to $5 or a maximum of $20.

Most State laws provide that the benefit for a week of partial un-
employment, if not an even-dollar amount, shall be rounded to the
nearest or the next higher dollar. In a State with a $3 allowance and
rounding to the next higher dollar, 2 claimant with a $20 weekly
henefit amount and earnings of $10.95 would receive a partial benefit
of $13.

Michigan, Nebraska, and Wisconsin have a different formula for
partial benefits. Any claimant whose earnings in a week are less than
half his weekly benefit amount gets the full weekly benefit; one whose
earnings are less than his benefit amount but at least half of it gets
one-half the benefit amount.

In New York, benefits for less than a full week of unemployment
are paid at the rate of one-fourth of the weekly benefit for each
“effective day.” Since an effective day is a day of unemployment in
excess of 3 days of unemployment in a calendar week—or not more
than 8 days of employment—and earnings of not mere than $55, a
partially unemployed claimant may have 1 to 3 effective days in a
week and may get one-fourth to three-fourths of his weekly benefit.

The relationship of partial benefits and dependents’ allowance is
disenssed in section 330.03.

Illinois, Indiana, Minnesota, and Washington have special provi-
stons concerning benefits for claimants who are unable to work or
unavailable for work for part of a week. In Indiana one-third of
the weekly benefit amount is deducted for each day the claimant is
unavailable for work; in Illinois and Minnesota one-fifth, and in
Washington one-seventh, of the weekly benefit; however, in the latter
State no benefits are paid if a claimant is unavailable for 3 or more
days in a week. Kentucky deducts from the weekly benefit wages
that a claimant could have earned in days when he was unable to
worlt or was unavailable for work. '

Rhode Island makes special provision for totally unemployed claim-
ants who have days of unemployment between the end of the waiting
period and the beginning of the lirst compensable (calendar) week;
and also for those who return to work prior to the end of a compensable
week, provided they have been in receipt of benefits for at least 2 suc-
cessive weeks of total unemployment, for each day of unemployment,
in such week in which work is ordinarily performed in the claimant’s
occupation, he is paid one-fifth of his weekly benefit, up to four-fifths
of his weekly rate.
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330 Dependents’ Allowances

The 11 State laws which provide dependents’ allowances vary in
the definition of compensable dependent and in the allowance granted.
In general, a dependent must be “wholly or mainly supported by the
claimant” or “living with or receiving regular support from him.”
In Alaska, allowances are paid only for dependents residing in
Alaska; and in Massachusetts only for those domiciled within the
United States or its Territories or possessions. In Michigan, an indi-
vidual counted as a dependent for any claimant for a benefit year is
not entitled to any allowance for dependents if he becomes a claimant,
on his own account, until the expiration of the benefit year,

330.01 Definition of dependent—In all States with dependents’
allowances, except Indiana, “dependenis” include children under a
specified age (16 to 18) as indicated in Benefit Table 6. In five
States, children are the only dependents recognized. The intent is to
include all children whom the claimant is morally obligated to sup-
port. Hence stepchildren and adopted children are included in most
States. Grandchildren are also included in Nevada. Married chil-
dren are excluded in Alaska and gainfully employed children in
Nevada. In Alaska, Connecticut, the District of Columbin, Illinois,
Massachusetts, Michigan, Nevada, and Rhode Island, allowances may
be paid in behalf of older children who are unable to work because of
physical or menta] disabifity.

Six States pay allowances on behalf of other dependents also.
Included within the definition of dependents are wives who are not
gainfully employed and who are wholly or mainly supported by a
claimant. (Nevada); and @ legally married wife or husband who is
living with and wholly or chiefly supported by a claimant, (Ohio};
spouses receiving more than half of their support from a claimant
(Illimois), but only if they are not curvently eligible for benefits due
to insuflicient base-period wages (Indiana}, or if they earned less than
$21 in the week prior to the beginning of the benefit year (Michigan};
spouses unable to work because of disability (District of Columbia);
husbands unable to work (Nevada) ; and dependent parents, brothers,
and sisters who are unable to work because of age or disability (Dis-
trict of Columbia, Michigan, and Nevada). ¥n Michigan, allowances
are paid if these dependents were unemployed and were receiving more
than half of their support from the claimant for 90 consecutive days
immediately prior to the beginning of the benefit year.

330.02  Amount of weekly dependents’ allowances~The amount
allowed per dependent. is ordinarily a fixed sum, varying from $1 in
the District of Columbia to $6 in Massachusetts (Benefit Table 7).
In Illinois benefits of $1 to $9 per dependent are paid only to claimants
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with high-quarter wages above $1,043.95, and in Indiana benefits of
$1 to $3 are paid only for a nonworking spouse and only to claimants
with high-quarter wages above $1,000.00.

In Michigan, benefits are paid to claimants according to a schedule
by the average weekly wages and six family classes. Class A is a
claimant with no dependents; class B, a claimant with one dependent
other than a child; and-classes C through F are claimants with one to
four dependents, at Ieast one of whom is a dependent child, or from
two to five dependents other than children, The allowance for each
dependent is $1 to $7, according to the earnings and “family class”
of the claimant,

In Ohio an allowance of $3 is paid for a dependent child if there
is a working spouse (limit $6); an allowance of $5 is paid for a de-
pendent spouse, or a dependent child if there is no spouse, plus $3 for
each of two other dependent children.

All States have a limit on the total amount of dependents’ allow-
ances payable in any week—in terms of dollar amount, number of
dependents, percentage of basic benefits or of high-quarter wages or
of average weekly wage. Only in Massachusetts can any claimant
receive allowances for more than five dependents. In Indiana, the
limit. is one dependent ; in the District of Columbia and Ohio, three de-
pendents; in Maryland, Nevada, and Rhode Island, four dependents;
and in Alaska, Connecticut, Illinois, and Michigan, five dependents.
In several States the limitations on maximum allowances in terms of
a percentage of high-quarter wages or of basic weekly benefit amount
result in reducing, for many claimants, the nominal allowance per
dependent or the maximum number of dependents on whose behalf
allowances may be paid.

In Nevada the claimant who barely qualifies for the minimum weekly
benefit is not eligible for any allowance for dependents. Only in the
District of Columbia, Maryland, Ohio, and Rhode Island can a claim-
ant with the minimum weekly benefit draw the maximum amount of
dependents’ allowances provided in the law. In Nevada no claimant
with high-quarter wages of less than $1,000.01 can get Tull $20 allow-
ance for four dependents. The District of Columbia and Maryland
have a different type of limit in that the maximum weekly benefit is
the same with or without dependents; thus no claimant drawing the
maximum weekly benefit can receive any dependents’ allowances re-
gardless of the number of his dependents.

Llinois has a limit, depending on high-quarter wages as well as num-
ber of dependents. The maximum weekly benefit for a claimant with
high-quarter wages of less than $1,043.26 is $42 regardless of the num-
ber of his dependents; for a claimant, with four dependents and high-
quarter wages of $1,794.26 or more, it is $70. Indiana, which pays
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benefits only for a dependent spouse, relates the amount of the allow-
ance ($i-$3) to the claimant’s high-quarter wages. Thus no claimant
with high-quarter wages of less than $1,000.01 may receive an aug-
mented benefit for a nonworking spouse. Michigan’s limit depends
on average weekly wages as well as number of dependents. The max-
imum weekly benefit for a claimant with average weekly wages of
$76.37 or more and no dependents is $43; for a claimant with maximum
dependents, it is $72 only if his average weekly wage is $125.10 or
more.

In Massachusetts there is no limit on the weekly allowance except
in terms of the number of dependent children and the average weekly
wage as defined in the law. The claimant who qualifies for the maxi-
mum basic benefit, with - the minimum amount of high-quarter wages
that qualifies for the maximum weekly benefit, could have an allowance
for 12 dependents.

In four of the five States which limit dependents to children, and in
the District of Columbia, Indiana, Michigan, and Ohio, the number
of dependents is fixed for the benefit year when the monetary deter-
mination on the claim is made. In Nevada no dependents’ allowances
are payable if both parents are receiving benefits; in 9 States, only
one parent may draw allowances if both are receiving benefits
simultaneously.

330.03 Dependents” allowances for partially wnemployed workers—
Claimants who are eligible for partial benefits may draw depend-
ents’ allowances in addition to their hasic benefits in all the Siates
which provide these allowances.  In all States except Ilinois, Indiana,
Maryland, Michigan, Nevada, and Ohio, the existence of a week of
partial unemployment is measured by the basic rather than the aug-
mented weekly benefit, and in all States except 1llinois, Indiana, and
Michigan, the full allowance is paid for » week of purtial unemploy-
ment. In Illinois and Indiana the benefit for a week of partial un-
employment, including dependents’ allowances, is determined by the
amount of the partially unemployed individual’s earnings. In Michi-
gan the benefit for a week of partial unemployment, which is always
one-half of the weekly benefit, includes only one-half of the depend-
ents’ allowances. In other States the allowance for dependents may
be greater than the basic benefit for partial unemployment. For ex-
ample, s Connecticut claimant with a $40 weekly benefit and four com-
pensable dependents would receive a $14 basic benefit and a $20
dependents’ allowance in 2 week in which he earned $28.50.  He would,
however, be ineligible for any benefits in a week in which he earned
more than $43.

330,04 Relution of dependents’ allowances and dwration.—In all
these States, excepl. the District of Columbia, 1inois; and Indiana,
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the dependents’ allowances increase the maximum amounts payable
in a benefit year for all claimants because dependents’ allowances are
added to the basic weekly benefit so long as it is payable. In the
District of Columbia and Maryland the maximum potential benefits
for the claimant at the maximum weekly benefit amount are the same
for claimants with or without dependents because the maximum
weekly benefit is the same with or without dependents. However,
claimants receiving less than the maximum weekly benefit amount and
dependents’ allowances in the District of Columbia may draw depend-
ents’ allowances so long as basic benefits are payable. In IHinois and
Indiana maximum potential benefits, as well as weekly amounts, may
be increased for some claimants with dependents but the additional
amounts payable are included in the duration formula.

The provisions concerning dependents’ allowances and partial bene-
fits also affect maximum potential benefits in a benefit year. In
Yllinois, Indiana, and Michigan, where dependents’ aliowances are
considered as part of the weekly benefit amount, maximum potential
benefits in a benefit year are the same for claimants partially unem-
ployed and those totally unemployed. In Maryland and Nevada,
the number of payments for dependents is limited to 26. In the
other States where full allowances for dependents are paid for all
weeks of partial benefits, the maximum potential benefits and allow-
ances in a benefit year may be greater than the maximum augmented
henefits for the maximum number of weeks of total unemployment

provided in the law.

335 Duration of Benefils

Eight State laws allow potential benefits equal to the same multi-
ple of the weekly benefit amount (12 to 26 weeks) to all clnimants
who meet the qualifying-wage requirement. Three of these States
have an annual-wage formula with comparatively high requirements
of base-period wages at all but the lower benefit levels. New York
and Vernmont have average-weekly-wage formulas. New York re-
quires employment in at least 20 weeks and a minimum of $300 in
such 20-weeks for claimants with the minimum weekly benefit amount
($10) and $2,180 for claimants at the maximum ($55). Vermont re-
quires employment. in at least 20 weeks and a minimum of $400 for
claimants with the minimum weelkly benefit ameount ($10) and $1,860
for claimants at the maximum ($47).  The other three States have a
high-quarter formula for determining the weekly benefit amount;
they all directly or indirectly require employment in more than one

quarter for all—or most—claimants to qualify.
335.01 Formulas for variable duration.—The other 44 State laws
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provide a maximum potential duration of benefits in a benefit year
equal to a multiple of the weekly benefit. (20 to 39 weeks of benefits for
total unemployment), but have another limitation on annual benefits.
In 29 of these States a claimant’s benefits are limited to a fraction or
percent of base-period wages, if it produces a lesser amount than the
specified multiple of the claimant’s weekly benefit amount, as follows:

Number of
Duration fraclion or percerd States
B e e e e e e 1
e e e e - 3
B e e e e e e 1
40 Pereent .ot e 1
38 percent. 1
S 18
0 o o e o e 1
2T pereent. - e aao v m e mmr o 1
Y e o e o e e e 2

In five other States the fraction applied in a schedule is a weighted
one. In Montana and North Dakota there are three levels of duration
{ Benefit. Table 8, footnote 11). In Utah, a schedule of earnings in
terms of specified ratios of base-period wages to high-quarter wages
vields specified weeks of benefits—progressing, in 2-week intervals,
from a minimum duration of 10 weeks of benefits (for a ratio of less
than 1.6 times high-quarter wages) to 22 weeks (for a ratio of 2.6 but
less than 2.8) and, thereafter, to 25 and 30 weeks of benefits and, finally,
to a maximum of 36 weeks of benefits for base-period wages equal to at
least 3.3 times high-quarter wages.

In seven States with an average-weekly-wage formula, maximum po-
tential benefits depend on a fraction of weeks worked (Benefit Table
8). In Michigan and Wisconsin, duration—like the weekly benefit.
amount—is figured separately for each employer in inverse chrono-
lagical order.

In all States except Montana, which makes no payments for less
than the weekly benefit amount, the maximum potential benefits may
be used in weeks of tolal or of partial benefits. If a claimani has
some or all weeks of partial benefits, the nuniber of weeks of henefits
may be greater than the number shown in Benefit Table 8. Tn four
States with dependents’ allowances, the maximum potential henelits in
a benefit year may be greater than the amount shown in Benefit Table 8
(sea Benefit. Table 7, footuote 1).

502 Minimum weeks of benefits—In Delaware, IlHinois, and
Kentucky, with variable duration and a high-quarter benefit. formula;,
a minimum number of weeks duration (10 to 15) is specified in the lasw.
In other States the minimum potential aunuval benefits vesult fram the
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minimum qualifying wages and the duration fraction or from a sched-
ule. For any claimant this minimum minount may be translated into
weeks of total nnemployment by dividing the potential annual benefit
by the weekly benefit. If the weekly benefit amount for a claimant
who barely qualifies for benefits is higher than the statutory minimum
weekly benefit (because the qualifying wages are concentrated largely
or wholly in the high quarter), the weeks of duration arve correspond-
ingly reduced.

335.08  Maximum weeks of benefits—Maximum weeks of benefits
vary from 12 to 39 weeks, most frequently 26 weeks in 39 States. In
three States the maximum is less than 26 weeks and in ten States more
than 26 weeks. Benefit Table 9, giving the number of States by maxi-
mum weeks of benefits and maximum weekly amounts, shows the gen-
eral tendency of the State formulas to be liberal in both respects if
liberal in one.

In Massachusetts and Michigan, duration may be extended for those
claimants who are taking training to increase their employment oppor-
tunities. In Massachusetts, any claimant certified as attending an
industrial retraining course in a vocational school of the State or its
political subdivisions is entitled to as much additional as an amount
equal to 18 times his weekly benefit, provided he is otherwise capable
of and available for work. In Michigan, the clnimant attending, at
the commission’s direction, & vocational refraining program provided
or designated by the Commission is entitled to additional benefits of
as much as 18 times his weekly benefit amount.

335.04 Other limits on duration—In most States with variable
duration, claimants at all benefit levels are subject to the same mini-
mum and maximum weeks of duration. In two States, however, the
maximum weeks of benefits are not attainable by all claimants at all
benefit levels. In Alaska and Washington, with annual-wage formu-
tas and variable duration, both weekly benefit and weeks of benefits
increase with increments of annual wages; claimants at ot near the
bottom of the benefit schedule arve not eligible for maximumn weeks of
benefits,

Three other States include a limitation on wage credits in comptit-
ing duration. In Colorado only wages up to 26 times the current max-
imum weekly benefit amount per quarler count; In Indiana, wages
up to $1,150. In Missouri, wage credits are limited (o 26 times the
weekly benefit amount. This type of provision tends-to reduce weeks
of benefits for claimants at the higher benefit levels.
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335.05 Mazimum potential benefits in a benefit year—In the 52
States, maximum potential basic benefits in a benefit year vary from
$240 in Puerto Rico to $1,938 in Wisconsin. In the 11 States with
dependents’ allowances, maximum potential benefits for the claimant
with maximum dependents’ allowances vary from $1,118 to $2,240.
The distribution of both amounts is shawn in the sunmmary table fol-
lowing BT-8.

The qualifying wages required for these various amounts vary even
more widely than the benefits, as shown in Benefit Table 8. Minimum
qualifying wages for maximum potential benefits vary from $600 in
Puerto Rico to $5,000 in Alaska. The variations are related more to
the type of formula than to the amount of benefits. In 46 States,
maximum potential benefits require base-period wages of $2,000 or
more—in 35 of these, $3,000 or more.

335.06 Ewxtended duration—In eight States, weeks of potential
duration are extended for claimants who exhaust their regular bene-
fits during periods of high unemployment. In Puerto Rico, the pay-
ment of extended benefits depends on the level of unemployment. in
certain industries, occupations or establishments. In the other seven
States they are patd when unemployment within the Siate reaches
specified levels. '

In four States with variable duration and & maximum of 26 weeks
(California, Connecticut, Idaho, and Illinois), potential benefits are
extended by 50 percent up to a maximum of 13 weeks. In Pennsyl-
vania, with variable duration and a maximum of 30 weeks, potential
benefits are also extended by 50 percent, but total weeks of benefits
may not exceed 39. North Carolina with uniform duration of 26 weeks
extends potential duration by 8 weeks for all claimants, and Vermont
also with uniform duration of 26 weeks extends potential duration by
13 weeks for all claimants, TPuerto Rico, with uniform duration of 12
weeks, extends potential duration by 10 weeks for all claimants within
the categories affected. In California these benefits may be paid to
claimants during periods of retraining.

In California, eflective January 1, 1967, an additional employmeint
qualification wili be required for the receipt of extended durntion.

Hawaii has a separate law known as the Additional Unemployment
Compensation Benefits Law which provides 13 additional weeks of
benefits when a natural or manmade disaster causes dumage to either
the State as a whole or any of its counties and creates an unemploy-
ment problem involving a substantial number of persons and Tamilies;
or when unemployment in any county or counties in the State is 6
percent or more of the civilinn labor force. The extended-duration
provisions are summarized below ;
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Condilions making extension operative and inoperalive

State

Benefits stari

Benefits end

California______

Conneeticut____

Idaho_ ... ... __

IMineis_ - ___ ...

" North Carolina.

Pennsylvania___

Vermont____.__

When insured unemployment
rate for most recent 3
months is 6 percent or
more.

When insured unemployment
rate is 6 percent or more in
each of 8 of the most re-
cent 10 weeks.

When insured unemployment
rate for the week ending
nearest the 15th of the
prior month exceeds 6 per-
cent and exhaustion ratio
to end of prior month,
since the start of the cur-
rent benefit year is more
than 10 percent above the
average of the same period
for the preceding 7 years.

15th day after insured unem-
ployment rate is at or
above 5 percent for 2 con-
secutive months.

When insured unemployment
rate averages 0 percent or
more for any 3 weeks in a
consecutive 4-calendar-
weck period.

When number of exhausices
in 13 immediately preced-
ing weeks excecds 134 per-
cent.

When insured unemployment
rate exceeds 7 percent for 4
consceutive weeks,

When insured unemployment
rate for most recent 3
months falls helow 6 per-
cent.

When insured unemployment
rite is less than 6 pereent
in each of 8 of the most
rcecent 10 weeks,

When one of the conditions
for starting benefits is not
fulfilled.

15th day after insured unem-
ployment rate is below 5
percent for 2 consceutive
months.

Automatically at end of 3d
month following the month
in which “trigger’’ for
starting program wus
sobisfied.

Last day of 3d calendar
week following Governor's
proclamation that number
of exhaustees coes not ex-
ceed 1% percent, but no
period of temporary cx-
tended compensation may
inst less than 66 days.

When insured unemployment
rate i3 7 percent or less for
each of 4 consecutive
wecks.

340 Seasonal Employment and Benefits

In most States no distinetion is made, in determining an individ-
ual’s benefit rights, between wages received from a covered employer
whose operations are seasonal in character and those received in
employment not regarded as seasonal. In these States, entitiement to

B-24
August 1966




BENEFITS

benefits is determined under the same benefit provisions, whether the
claimant’s base-period employment had been in seasonal or nonsea-
sonal work. In many States the wage levels and the length of the
operating period of seasonal pursuits are such that individuals whose
only or primary employment has heen in seasonal work are auto-
matically excluded from benefits because they do not meef tlhie wage or
employment. requirements (Benefit Table 2). Also, in applying the
avarlability-for-work test (see sec. 10} all States give special atten-
tion to claimants whao earned all or a lavge part of their hase-period
wages In seasonal_employment—especially those filing for benefits
during the off-season of the industry in which the wages were earned.

In 18 States there are special provisions, varying in their effect on the
benetit rights of the workers concerned, governing the payment of
benetits based on earnings in seasonal employment, Florida provides
a uniform calendar-year base period and a vniform benefit year, com-
mencing on May 1 following the base period, for cigar workers in
Hillshorough County; upon request, workers whose base-period
eurnings i other employment exceeded their earnings ti the cigar in-
dustry may request determination of their benefit rights under the
base-period and benefit-year provisions in effect for all other workers
( Benefit Table 1), In the other 17 States,there ave restrietions on the
payntent of benelits to workers who earned some or a substantial part
of their hase-period wages in employment defined as “seusonal.” In
these special provisions the ferm “seasonal” is defined n specific
terms—either 1 the statufe or in rules or regulations implementing
the statute—and is applied to («) the industry, employer, or occupa-
tion involved; (5) the wages earned during the operating period of
the employer or industry ; and {¢) the worker himself. In most States
the designation of seasonal industries, occupations, or employers and
the beginning il ending dates of their seasons is made in accordance
with a formal procedure, following action initiated by the employ-
ment secarity agency or upon application by the employers or
worlers, involving heavings and presentation of: supporting data.

The processing ol perishable food products and agricaltiral or
hortienltural products is designated as seasonal in six States.t In
Delaware, processing of seafood and chicken and allied products is
also inclnded. 1n 2 of these States, there is the additional specitication
that, because of seasonal conditions making it impracticable to do
otherwise, operations are customarily carried on within a regularly
recurring period of less than a specified number of weeks : 26 in Hawaii
and in Minnesota.

* Bxueituding Georgia, where the seasonal provision is uot operative,
‘Delaware, Hawail, Indinna, Lowa, Minnesota, and Wisconsin,
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In seven other States a seasonal pursuit, industry, or employer is
defined in such terms as one in which “because of climatic conditions
or the seasonal nature of the employment it is customary to operate
only during a regularly recurring period or periods of less than [a
specified number of weeks]”: 25 weeks in Colorado and Wyoming;
40 weeks in Maine, Virginia, and Ohio; ® 36 weeks in North Carolina;
7 months in South Dakota.

In Arizona and South Carolina the overall maximum period of
seasonal operations is set by law at 44 weeks and 40 weeks, respec-
tively, and the regufations of the employment security agency require,
in addition, a 3314-percent decline in the level of employment in the
industry over a specified number of weeks to qualify for a designation
as “sensonal.” TIn Hawnaii, similar provisions (45 percent decline)
are inciuded in the Iaw for the determination of seasonal pursuits.
In Arkansas, an industry may be designated as seasonal if, because of
its seasonal nature, it is customary to lay off 40 percent or more of the
workers for as many as 16 weeks dnring a regularly recurring period
of each year.

In general, the restrictions on the payment of benefits to individuals
employed during the operating periods of these seasonal industries
fall into one of three groups.

1. 'The most frequent. resiriction, in effect in eight States, provides
that wage credits earned in seasonal employment are available for
payment of benefits only for weeks of unemployment in the benefit
year that fall within the operating period of the employer or industry
where they were earned; wage credits earned in nonseasonal work,
or in employment with a seasonal employer ouwiside the eperafing
period, are available for payment of benefits at any time in the benefit
year. The States with this type of provision are hsted below, together
with the definitions of “seasonal worker” to whom the restrictions

apply :

ArKansas ... Off-season wages of (w) less than 30 times the weekly
benelit amaant, if worker’s seasonal wages were curned
in an indos<try with an operating period of G-24 weeks;
or {4) less than 24 thwes the weekly beneflt amount, if
seaxonal witmes were eared in an industry with epernting
period of 27-36 weeks.

Codoradon .. Sowme  seasenal wages in operating  period of  seasimal
indlustry,

flawalio . More than 25 pereent of base-period wages earned (n
sensonal work,

Treliana oo Lws than 14 weeks of employment for seasonal employer
texebhuling Duilding construction or eguipment repair for
seasonn! employers},

fFor Great Lakes seamen, 40 weeks comnwneing with the fourth Sunday of
Murclr: for other industries, 36 weeks i any consecuiive 22 weeks,
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Maine . _. Some seasonal wages in operating period of seasonal
employer.

North Carolina____ 25 percent or more of base-period wages earned in operating

. 1reriod of seascnal employer,

South Dakota____.. Some wages earned in operating period of seasonal
employer.’

Wyoming . _._____ Some wages enrned in operating period of seasonal
employer.

It the Initind olaim is file@ within the operating period, entltlement is computed on the
basis of both seasenal and nenseasonal wapges: It flled outside such period, computation 1s
based o enly nonseasonel wikges,

3. Under another type of rvestriction, in effect in five States, benefit
vights are based on total hase-period wages but benefits are payable
only for weeks of unemployment during that part of the beueiit year
that falls within the operating season of the employer or industry in
which the worker earned the seasonal wage credits. These States and
the definitions of “seasonal worker” to whom the restrictions apply
are:

Arigonao . _____ Individual who ig ordinarily engaged in seasonal industry
and, durisg the off-season, is not ordinarilty engaged in
other work. (By regulation, an individual in seasonal
employment who has bad less than $300 in nonseasonal
insured wages.)

Delaware .. More than 75 perceitt of baze-period wages earned in operat-
ing period of seasonal employer.”

O b0 Individual employed ag a Great Lakes seamian in more than
a0 pervent of his base-period weeks of employient.”

Soach Caretinn.___ Individual ordinarily engaged in seasouanl industry. (By
rule of the commission, an individeal whe earned ineach
of 2 periods (trsl and second 4 of the last 9 conpleted
ealendar qutriers preeeding e benelit year) utore than
a0 perceni. of toial wages in operating period of seasoual
induastry and less thaie 33% percent in off-season enploy-
ment outside the seasonal imlustry ; or an individual who
earned ail bis wages in each of the 2 periods in the oper-
aling period of a seasonal dusiry. )y

Viegina o 70 percent or more of base-period wages earned with 1
seasonal employer during the operating period.

t&nch seasonal woarkers need base-period wages of only $300 fe quallfy [or henefits.

Sen Benefit Table 2.

2 A0 adinstinent of tHe wantber of weeks of ciptos ient and carnbigs vegiived o guallfy

Tfor hewetits and the gwnber of weeks For which benelts may be paid B provided by regn-

W lion Wwath for sach Gresl Lakeg seqpen aind eliriaigts wiil seasopast employment In ather
neciepa sy

B0 A thied type of restriction is provided in three States, applicable
to claimants who earned a hoege proportion of their base-period wages
it the operating period of a seasonal industry.  Under these provi-
sions no benelits may be paid io the seasonal workers.
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Towa e Individual who was emplioyed solely within the canning
geason or who had wages of less than $200 in other

employment.
West Virginia_____ Individual with less than 106 days of employment in sea-
sopal industry and lesy than $100 in other covered

employment,

Wisconsin.________ Individual with less than 18 weeks of employment with
geasonal employer and solely within the operating season,
and wages of less than $200 in other covered employment
earned in the 52 weeks preceding his seasonal em-
ployment.

Minnesota has a different type of restriction : seasonal wage credits
are reduced in the proportion that the customary length of the operat-
ing period in which they were earned bears to the calendar year.
There is no limitation on the period during which benefits based on
such reduced wage credits may be paid.

345 Interstate Benefit Arrangements

To encourage a claimant to move from a Stale where no suitable
work is available to one where there is a demand for the type of
service he Js able fo render, States have entered into various agree-
ments to protect the benefit rights of claimants who have made such
moves, Three interstate agreements specifieally provide for the pay-
ment of henefits to claimants. These are the Interstate Benefit Pay-
ment Plan, the Basic Plan for Wage Combining, and the Extended
Plan for Wage Combining.

MH01  Interstate Bemefit Payment Plrn-—This plan permits an
individual to collect. unemployment. insurance benefits from the State
in which he has qualifying wages although he is not physically present.
in that State. The State in which the individual is located takes his
claims, acting as agent for the State that is liable for the benefits
claimed. Determinations on eligibility, disqualifications, and the
amount and duration of benefits are made by the liable States. All
States have subscribed to this plan.

345.02  Rasic Plan for Wage Combining ~—This plan covers the
clnimant who has earned wages in two or more States but, is not eligible
for benefits in any one State, separately constdered, because of insuf-
ficient wage credits. It permiis him to become eligible by combining
the wages he earned in all States under the law of the State in which he
files his claim, even though he may not have earned any wages in that
State.  Wages earned by the claimant in the other States are available
for wage-combining purposes only to the extent, that, they were earned
during » period included in the base period of the State in which the
olaim is filed.  The Jatter State makes the payment, and is reimbursed
on a pro rata basis by the wage-transferring States.  All States with
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the exception of Alaska, Mississippi, and Puerto Rico have subscribed
to this plan.

345.03 FEuatended Plan for Wage Combining.—AIll States with the
exception of Alaska, Mississippi, Nebraska, North Carolina, Puerto
Rico, and Virginia have subscribed to this plan. It relates to unem-
ployed workers who have sufficient base-period wages to qualify for less
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They
may, under this plan, combine wage credits earned in more than one
State, under the law of the paying State, in order to increase the
amount or duration of their benefits. Unlike the Basic Plan for Com-
bining Wages, a claimant for benefits under the Extended Plan is as-
signed to a State which the claimant chooses and in which he has at
least minimum qualifying wages. The Extended Plan also differs in
that the State in which the claimant files for extended wage-combining
benefits need not necessarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov-
erning the claim is that of the paying State. The meihod of reim-
bursement differs from the basic plan in that the transferring States
are charged only for the difference between the benefit amount for
which the paying State is otherwise responsible and the inereased
monetary entitlement by reason of combining.
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B7-1.—Base peried and benefit year

Base period Benefit year
Individual Individoal beginning
State Uniform Other Unlform
calendar | Pirst 4 €10 begioming | Week of
year (3 | oflast 5 | Lost 4 States) | (3 Btates) | walid
Btates) | quarters | quarters cialm (§4] Other {5 Blates)
(35 {4 States) Btates)
States)
Alabama....._..__.
Alaska____
Arlzona_..
Arkansas__..__..__. Calendar quarter
valid clalm filed.
R R Cn.lendar_qum
valid claim filed.+
...................... 4G,
L Tuly—lst | ...
weok,
Bunday preceding
fillng of claim,
Michigan 4.
Minnesota._
Monday after
walid clalm fled s

Rhode Island
South Carolina_
Bouth Dakota,_..._

West Virginla. . ...
Wiseonsin .. .. _.
Wyoming 4. ...

' Last 4 completed calendar quarters following previous base period when new
benefit yeur overlaps preceding benefit vear (Arizonn); last 4 quarters preceding
henefit year if 1 guarter lias been used in a previous determination {Nevada and
Tennessee).

? & quarters ending 4 to 7 calendar months before benefit year.

(Footnotes continued on next page}

BT-1

Rev. August 1966



BENEFITS

(Footnotes for BT-1 continued)

3 Benefit year begins only if claimant is not disqualified with respect to most
reeent employer from whom he carned wages in excess of $15 in one week; how-
ever, individuals disqualified under labor dispute provisions are excepted and may
establish a benefit year while disqualified (Michigan}; is nol disqualified and has
at least 1 effective day (New York); is able to work and availabie for work (New
York, Pennsylvania, and Utah); is unemployed (California, Conneclicut, Florida,
(icorgin, Kentucky, Michigan, New Jersey, North Carolina, Ohio, Pennsylvania,
and Wiseonsin) ; has not misrepresented a material fact with respect to able-and-
available requirements or reason for his unemployment (Wyotning).

+ Wage data for determining beuefit rights are ebtained on o reguiest basis after
worker files claim.

s Benefit year may be canceled in cases of intentional false sintemond, miss
representation, or concealment of .materisl information (Michigan). Benefit
year is canecled if all or remainder of elaimant’s benefit rights in current henefit
year are canceled (Colorado).

¢ Period beginning with week of valid elaim, continuing for that quarter, the
next 3 quarters and the remainder of any incomplete calendar week.

52 weeks preceding benefit year (Muassachusetts, Michigan, Vermont, and
Wisconsin}; ending with the 2nd week preceding benefit year (New Jemsey and
lRhode Island); preceding filing of valid original elaim {(New York).

» Firgt 4 of last 6 completed calendar quarters preceding benelit year.

1¢ Base period may be extended, up to 4 guarters, if claimank was incapable of
work during the greater part of a calendar quarter {Alaska and Oregon); for any
week in which claimant has no earnings beeause of sickness or disability (Vermont) .
Utuh *freezes” s claimant’s bencfit rights for any continuous period up to 36
months during which he received workmen's or pecnpational discnse compuensa-
tion, provided he files his claim within the 4th week after termination of illness or
injury. In Wisconsin, base period and benefit year are lenglhened by the munber
of weeks in excess of 7 in the basc period and 17 in the benefit year, respectively,
for which the claimant received dismissal or tcrmination pay, or temporary toinl
disability payments under workmen’s compensalion law.
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BT-2.—Wage and employment requirements to gualify for benefits

' V;’ages i;elg}ﬂred
ualif; formula or m um
@ ving benefit
State
Employment Wages Distribution of wages | Base | High
peried {quarter

Alabama. ... | ... 134 x high-quarterwoges. | (9ooeoeeeoooo .. $468, 00
Alaska___

.| 14 x high-quarter wages.-{ (1}--.__-
30 ba

Arizona__
Arkansas_ .. -
Californta., .
Colorado......._..
Conneeticut._, -
Delaware__......._
Dist. of Columbig_|-... ...
glorlda_.n.‘..“ . U]
eorgia. . q
(e
.-i 2 quarters
_| $175 in quarters other
than high quarter.
$300 in last 2 quarters....| 500.00
$100 in & guarter other j 300.00
than high quarter,
300. 00
343.76
300.00
800, 00
360 00
.| 706.00
210. 14
.| 620.00
Mississippt 288. 00
Missourl_ ______._. 255. 00
Montane.______._. )] 427.50
Nebrasko._ $200 in & quarter other | 600.00
than high quarter.
Nevada____...__.. 528. 00
New Hampshire.._ 400 00 .
New Jersey.. ... Z55. 00
New Mexico....._. 300.00
New York__....... 360.00
North Carollna...__ 550.
600.00 |....__.

16 of wages In quarter
other than high quarter.
2quarters o _________._.

South Carollna.

134 x high-quarter es..
Bouth Dakota. . aha bt

144 x high-quarter wages
Waxwbat.______ .

| 432,
§m in & quarter other | 375.
than high quarter.

{
L€

! Qualifying wage or employment automatically reauires wages in at least 2
quarters for all claimants. Additional requirement at maximum weckly bencfit:
$100 outside high quarter {(Montana); 1.4 times high-quarter wages (Tennessce).
In Alabama claimants not qualifying for minimum weekly bencfit amount will
nevertheless be eligible if they were paid $200 for insured work on other than a
part-time basis in their high quarter.

* If claimant failed to mect qualifying requirement for weekly benefit amount
computed on his high-quarter wages but does meet the qualifying requirement
for next lower bracket, he is cligible for lower weekly benefit; District of Columbia
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack-
cta; Puerto Rico has an unlimited stepdown provision.

(Footnotes continued on next page)
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{Footnotes for BT-2 continued)

8 Requirement, expressed as 20 times an average weekly wage of at least $20
in base period, is equivalent to 20 weeks of employment with wages averaging at
least $20.

4 Effective Cetober 2, 1966.

& The multiple (114) is not applied to the individual’s high-quarter wages in
Maryland and Wyoming, but the qualifying amount, shown in a schedule, is
computed at the upper limit of each wage bracket (assuming a normal interval
at the maximum benefit amount); and in Montana, at the lower Hinit of each
wage bracket. In North Carolina the qualifying amount is a multiple (3§ of
the lower limit of each wage bracket appcearing in the benefit schedule.

¢ If basc-period wages arc less than $600, claimant must have earned wages in
18 weeks.

7 Weeks of employment with wages of at least $15.01 (Michigan)}, $26 but not
less than $520 (Minnesota), $15 (Missouri and New Jersey}, and $20 (Ohio,
IRhode Island, Utah, and Vermont) ; with average wage of at least $15 (New York),
$20 (Oregon), and $16 (Wisconsin; with at Ieast 24 hours of work and $18 wages
in each week (Wyoming). In ITawali, no weckly amount specified.

4 If claimant does not meet regular qualifying requirement, he can qualify in
New York if he has 15 weeks of employment in the 52-week period and a total of
40 weeks of employment in the 104-week period preceding the benefit year; and
in Wisconsin, if he has 14 weeks of employment in the 52-week period and a
Lotal of 55 weeks in the 52-week period plus any base period which ended not
more than 10 weeks before the start of the 52-week period (Wisconsiny,

% Alternative flat-aouni requirement of $3,000 in base period (Oklahomay);
$£,200 in base period (Rhode Island); and $450 in base period with at least $50
in each of 3 aquarters or $1,000 in 1 quarter (Texas).

e Sugar cane workers may qualify on the basis of earnings in a single calendar
qularter.

Summary table for BT-2.—Minimum base-period wages required for minimum benefits

Number of
Qualifying amonun! States
160 - e .. 2
$200, less than $250_. - 1
%250, less Lhan $300. . .___ 6
$300, less than $350-._____._ 9
$350, less than $§400____ . __ 4
$100, less than $500_ .. __ . __ 10
$500, less than $600.. . .___ 6
$600, less than $700.._ ... __ 5
$7060, less than $800_.____.__ 7
Lt S, 2
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87-3.,—Waiting-period requirements

Initial waiting In naw benefit Initial waiting In new beneflt
perlod year perlod yesr
State Weeks | Weeks | Not to May be Biate Weeks | Weeks | Notto | May be
of total of inter- | servad in of tutal ol inter- served
unem- | partial { rupt con- last unem- | partial | rupt con-| in last
ploy- | unem- | secutive | week of ploy- | unem- [ secutive | weok of
ment 1| ploy- | weeks of | old year ment t | ploy- | weeks of | old year
ment 1] benefits ment ? [ benelits
1 12X el 1
1 X |emceneceea 1
1 X X 0
1 1
1 t]
1 1
1 iy
0 1
1 1
1 1
1 1
+1 1
i 11
1 1
1 T
41 1
1 1
1 1
(5] 1]
11 i
1
Q
1 1
+1 1
1 1
1 1
1 1

! See sec. 300 for definition of total unemployment.

1 8ee sec. 300 for definition of partial uncroployment,

3 A week of partial unemployment meets waiting-period requirements if fol
lowed by a week of total unemployment,

4 Waiting week becomes compensable after 12 consecutive weeks of compensable
unemployment immediately following the waiting period (Hawaii); after 5 such
weeks (Iowa); after 4 auch weeks (i(aiue); after 3 such weeks (New Jersey);
after 6 consecutive weeks of unemployment (Louisiana); if claimant, laid off
indefinitely or for more than 4 weeks, has accepted and commenced suitable work
with another employing unit within first 13 weeks following layoff {Michigan);
after receipt of bepefits equaling 4 times the weekly benefit amount (Texas}.

* No payment of partial benefits as such; sec Benefit Table 5. .

. Waiting pericd is 4 eflective days, either wholly within the week of an original
valid claim or partly within such week and partly within the benefit year initiated
by such claim,

7 Waiting period may be suspended if unemployment results directly from a
disaster for which the Governor has declared a state of emergency.

* Waiting-period requirement is in terms of total unemployment only ; no waiting
period required for benefits for partial unemployment.

Summary toble for 8T-3

Number of
Provisions States

No waiting period. . s 3
1 week of total or partial uremployment which may become compensable. . 6
1 week of total or partial unemployment within benefit year. - .____..__. 37
1 week of total or 2.or more of partial unemployment within benefit year. 3
1 week of total unemployment within benefit year_ . ... ... 2
1 week of total or 2 of partial which may become compensable. _..__.__. 1
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BT-4.—Weekly benefits for total unemployment
Minimum wage credits required
Minimum Maximum
State Method of | Rounding weekly weekly For minimum | For maximum
pomputing ! to— henefit benefit ¥
High | Base | High Base
quarier | period |quarter| peried
{1 (2} [t} 1) (5) ] [¢] 3] (8)
High-quarter formula
Al ... 1280 .. Nearest §.__ $12.00 $38, 00(1 $312. 00| $468.00¢ §975.01 31, 462. 51
Arip...... 1025, ... Higher §___ 10. 00| 43.00] 7500 300.00{1,050.01| 1,280.00
Ark___... 1026, __ ... Higher §.__ 15 00 38.00] 112 50§ 450.00]1,014.00 1,17C.00
Cahl.__._. 1/24-1{27_..-_ Higher §... 25, 00| 65.00) 180.00f 720.00j1, 748.00| 1,748.00
Colo....._ Y+ B Higher ... 14. 00 53,00 105.00] 420.00{3,126.77| 1, 590.00
Conn...__ 1/26+d.a....] Nearest §... 10. 00-15. 00| 50.00-75.00] 187.501 750.00]1,287.00{ I, 287.01
Del....._. 125, . .. Higher §... 0, 56.00f 90,00 360.00(1, 350.01) I, 980.00
DC..... 1/234+d.a....I Higher $... 8. 00- 9. 00| 257 130.00] 276.00(1,288.01 1,932 01
o ... 125, o Hipher §._. 8,00 43.00] 175.00] 258. 001, 0%0.00f 1, 548 00
Hawali...] 1/25_. ... Higher §._. 5, 00 8. 37.506] 150.00(1, 625 01 1,980.00
Jdeho. .. _{ 1/23-1/26_____| Nearest §___ 17. 00 50.001 365.00( 572.00[1,274,00( 1,924.00
11 I 1/20-1/24 1. | Nearest $___ 210,00 242.00-70.00| 200.00| B800.00|21,010.26 *1, 185. 26
Ind.._... 1/254-d.a.b___| Higher §... 130,00 240.00-43.00| 150.00{ 500.00{ 297501 2975.01
Iowa..... 122, .- Nearest §._. 9. 00 50.00( 200,00 300.00:1,089.00; 1,189.00
Kang.____ 1, T— Higher §... 10, 00 51001  75.000 300.00{1,250.01] 1,530.00
Ky ...... ¥ 7L MNearest $._. 12.00 45,00 250,00] 343,75j1, 112.51 1,529,70
La Lf20-1/25. ... Higher §___ 10, 0| 45.00 75.00] 300.00:1, 100.01| 1. 350.00
25 - Nearest $._. 10. 00 45.00) 150,00; 600,001, §12.50f 1,112 50
124+d.a____| Higher §___ 10, 00-12, 00 250,00 192.01; 360.00{1, 176. 01} 1, 300.00
| 118-1/314 Nesrest $___ 10. 00-18. 00 50.00-(7)| 175.00{ TOO. 0G|1, 540. 00} 1, 540, OO
d.a.
.| Bigher $.__ 8, 00/ 30,00 130.01) 288.00] 754.01] 1,080.00
.{ Higher §... 3. 00| 45.00; 63.75| 255.00(1,100.01/ 1,160.01
.| Nearest $_.. 15, 00 24.000 285 00| 427.50| 855.00) 1,282.50
_| Nearest $2__ 12. 00, 40.00] 200.00( 600.00] 600-01| 1,100.01
.| Higher §...] ?16.00-24,00f ?41,00-61.00{ 132.00| 528 00(1, 000. 0F| 1,353.00
Higher $2_. 10,00 36.00; 158,00 300.00 884.01| 1,050.00
Higher §... 15. 00 47.00f 150.00| 600.00(1, 196. 01 1, 830,00
Higher §.__ 10. 00 32.000  75.00| 300.00| 808.01) 1,209.02
Nearest §.._ 10, 00, 45.00] 12G.00| 360.00|1,113.00] L 620.00
. Nearest §... 7.00 20,000 5000 150.00 404.01 600. 00
S8.C.....| 28 _____ Higher $... 16. 00 42,00 180.00] 300.00|1, 066.01) 1, 509.02
3. Dok, . | 1/22-1/24.____| Nearest §__. 12.00 36.00{ 250.00| 600.00] B85(.00| I, 27500
Tenn..... e Higher §._. 12,00 38,000 236,01 432.00( 060 1, 368.00
Tax__.__. 125 .. Higher §___ 10. 00| A7.000 250.00| 375.00| 900.01) 102501
Utah... .. 126, . ...... Higher §___ 10, 00 30.00; 175.00| 700.00]1,274.00) L 304.00
Va...u.-- | V. S Higher $___ 16. 00 42,000 184.00| 736.00{L, 066 01 1,032, 00
Wyod, . | 125, ..l Higher $.__ 10, 00, 48,00 250,00 453,001,175 0H 1,762.51
Annual-woge formula

Alaska s | 1.8-1.14+d.a..) Nesrost $...| 2510, 00-15. 00| . 00
N.H.... L=l ... Nearest §__ 13, o) . 00
N.C..___. 2.0-1.0._.....] Necarest §... 12,00 , 00
Oreg..___ 125 ... Neprest §... 20, 00 . O}
Wash__... 20-1.1....__.| Nearest §._. i7.40 a0
W.Va....| L&10....... Neorest §... 12. 0 L1 1]

Avernge-weekly -wage lormula

Bigher$___

.} Nearest §...

Higher 5.
Higher $.__.

MNearest §._.

Iz

110

> B

110, 00~

"
AT

~SBRERER
BRESSRSRR

-
-
e

o
gE2ZERERY
»85EE8noaN
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(Footnotes on next page)
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(Footnotes for BT—4)

! When State uses a weighted high-quarter formula, annual-wage formula or
average-weekly-wage formula, approximate fractions or percentages are taken
at midpoint of lowest and highest norinal wage brackets. When additional pay-
ments are provided for claimants with dependents, the fractions and percentagex
shown apply tc the basic benefit amounts. In Iilinois where amounts above
maximum basic benefit are limited to claimants who have dependents and also
have earnings in eXcess of amount applicalle to the maximnm basic benefit, the
high-quarter fractions for such amounts are 1/24-1/26. In Indiana, benefit
amonnts of §41-$43 are available only to claimants with a non-working spouse
and high-quarter and base-period wages in excess of those required for the
maximum basic weekly benefit amount, In Michigan, benefit nmonnts of $53-$72
are available only to claimants in family classes D, E, and T° with an average
weekly wage higher than that required for the maximum basic weekly benefit
amount. These higher benefit amounts are computed at approximately 55 per-
cent of the average weekly wage for family elass D (up to a waximum of $59),
for family class E (up to $66), and for family claxs F {(up to §$72). (Claimantx
are plagced in family classes D, E, F, as follows: *D”-2 dependents, including a
child, or 3 dependents other than a child; *E"-3 dependents, including a child,
or 4 dependents other than a child; “F"—4 dependents, including a child, or 5
dependents other than a child.) In Alabama claimants not qualifying for mini-
mim weekly benefit amount will nevertheless be eligible if they were paid %200
for insured work on other than a part-time basiz in their high quarter and have
$468 in base-period wages.

*When 2 amounts are given, higher figure includes dependents' allowances,
Augmented amount for minimum weekly benefit includes allowauce for 1 depend-
ent child ; in Michigan for 1 dependent child or 2 dependents other than a child:
in Nevada the amount shown is payable only if high-quarter wage is at least
$383.34 ; in Ohio the amount shown Is payable if there is a working spouse, other-
wise §3 is payable for either dependent spouse or child. Dependents’ allowsnces
limited in Alaska to intrastate claimants and in Ilinois and Indiana to claimants
with high-quarter wages in excess of those required for maximum basic weekly
benefit amount. Augmented amonnt for maximum weekly benefit includes al-
lowances for maximym number of dependents: in the District of Columbia and
Maryland, same maximom with or withont dependents. In Iltinnis and Indiana,
wage credits shown apply to claimants with no dependents; with maximum de-
pendents, Illinois requires highquarter wages of $1.704.26 and base-perind wages
of $1,960.26 and Indiana reguires $1,050.01 in both the high quarter and the bhase
period. Maximum auginented payment in Massachusetts ix limited to claimant’s
average weekly wage. =~ R P

* Weekly benefit amount expressed in taw as percent of average weekly wage in

gh quarter: 60 percent in Colorado (lnit if weekly henefit, thus conynited. ix not
60 percent of claimant’s usual full-time weekly wage, it is recomputed to yield
this amount) ; 50 percent in Sonth Carolina (average weekly wage defined ax
1/13 of high-quarter wage). In Colorade, high-quarter wages figured at 13 times

_lower limit of nsnal foll-time weekly wage bracket.

& Separate henefit schedule for agricuitural warkers in the sagar cane Industry
with payments. based on annual earnings, ranging hetween $6 and K135,

* Maximum weekly benefit for interstate claimant is limited : in Alaska, to $20;
in Obio, to the average weekly benefit amount being paid at beginning of elaimant’s
benefit year in the State in which clnim is filed ; and, in Wyoming, to 75 percent
of amount computed under Wyoming iaw or the maximuam weekly benefit in
the State in which claim is filed, whichever ix lower,

* In Michigan, figured as 13 tines lower [init of minimum average-weekly-wage
bracket (applicable to all elaimants) and of maximum wage bracket applicable
to claimants with no dependents (with dependents, $1,170.96-%1,807.40, depending
o family class).  In Florida, New. York, Ohto, Rhode Isiand, and Verment, 20
times lower Himits of minimnm and maximum avernge-weekiy-wage brackets; in
New Jersey, 17 times; and in Wiscongin, 18 times. In Minnecsota, 17 times lower
limit of maximum average-weckly-wage bracket.

BT-8
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BENEFITS

Summary tobles for BT—4
Summery of minimum weekly benefit amounts for tolal vnemployment

Number of States 1 with Number of Stales 1 with
specified minimum specified minfmum
With With
Withowt  mazimum Withowl  marimum
Minemum weekly benefits  dependents dependents Minimum weckly benefits  dependents dependents
$3. Lo 1 0 14 ______ e 1 2
85 1 0 S5 .. 3 1
.Y R I 0 $16.. . _____ 2 0
.1 3 0 ) I R 2 0
89 . 1 0 $18 . ____ 0 1
$10.. ... 24 0 $20. . e 1 1
.3 D 1 i 21 .. 0 i
L3 - N 8 0 824 - 0 2
i3 ... 2 0 .y T 1 0

! No augmented benefit 1s shown for Illinois and Indiana, since only claimants
with wuages above those necessary for maximum basic weekly benefit are eligible
for augmented bencelits.

Svmmary of “flexible maximum provisions"

. Percent of
Methorl of computing “flexible’ maximuimn weekly benefit amount, | Btate aver. | Effective date of new
by States age weekly amounts
wage
Computed nunually as pereent of averuge weekly wage:
in covered entplopment in preceding calendar year
AR e &0 | Juty L.
LT L P . 15234 First Sunduy in July,
JOWA e - 50 | First Sunday in July.
Kentacky......oooeneeans . 146.7 | July L.
Malne _ .o R 501 Jume X.
Misstesippf ..o, 156 | July 1.
Northy BXaROM. oL 50 | First Sunday in July.
Rhode Ishband .. - 50 | Juiy 1.
South Carolin. . 50 | July 1.
Etah., oo - 50 | First Bunday in July.
Vermont o oLl 50 | First Sunday in July,
Wyamning 50 | July 1.
1 cotered e plogmen
1Hsirict of Columbin 50 | Jaw. 1.
Hawall. 8634) Jon, 1,
Kansas. 80 | Jan. 1.
Computed sembag 3 cenl of u age,
!udrm tred emploginent in 12 wonths ending 8 months heore effectice
ate
WEBCONSHIL L L e mdecae o ciiiavann- 525| Jan. 1 and July 1.
Tit svlecled industries 1 State ay published by U.S. Buteau of La
Lor Nlatistien, weighled by tolume of rorered eniployinent in each
tdustry an hasts of most reeent arailihie figures
Colorndo e eeibenann 50 | Juo. ) and July 1.

! But not less than $40 (Idaho); not more than $30 (Mississippi).
2 Expressed in law as 55 percent of 85 percent.

BT-9
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BENEFITS
Summary table BT—4 (continued) l
Summary of maximum weekly benefi? amaunts for totat unemployment
Number of Stales with Number of Stales with I
spacified mazimum epecified marimum
With Wik .
Without  maztmum Without  marimum
Mazimum weekly benefit  dependents dependents Mazimum weekly benefii  dependents dependenis
$20 ... 1 0 | $48.. .. . __. T2 o I
$30 .. 1 0 P49, _____ . ___ 1 0
32 . 1 0 $50___ . .____ 7 1
$33..__.. s 1 0 [ $51______. B T
$34 oo 1 0 | $s3._____.._____. 1 T l
836 . 1 0 $55.._ . ___.. 3 g,
$36. ... 2 0 | 857 . __.._____ 1 1
$37- . 1 0 |i'$Eo._ ... 1 o l
$38. .. 2 0 $60. . ... 0 1
839 ... . 1 0 861 __ .. _______. 0 1
$40. ... 2 0 | 8650 T T 1 0
$41 ... 1 0 | 866 __ R U 0. l
$42.._ . - 6 0 | $70._. _______. o1
843 . 3 I $72 ... 0 i
$44 ... 1 0 | $75... ... 0 1 I
B45 ... 5 0 80 _._ 0 1
AT .. 3 0 Not specified. . _ .. 0 I
BT-10 l
Rev. lanuary 1967 '



i 4 A bddiddidhididdbd A E&ESESEE

BT-5.—Waoekly benefits for partial unemployment
Definitlon Earitin Definition Earnings
of partial dlsregarded of partial disregarded
unemploy- in computing] Rounding unemploy- {in nom][:‘)ut.ing Roundug
ment: week weekly of benefit ment: week of beneftt
State | of less than benefit lor for partial State of less than benefit I‘or for partial
full-time partial unemploy- full-time partial unemploy-
work if unemploy- ment work il unemploy- ment
earnings are ment earnings are ment
less than ! tess than &
Als.-.-. wha__...... | - IR Nearest § Nearest §.
Alaska..; Basic wha Greater of Higher §. Higher 8.
plus $10 or ¥4
geater of wha.
Higher $2.
.
Higher §. Nearest §.
Higher §.
Higher §. Higher §.
Colo_.__ Higher §. Higher §.
Conn_._ Higher §. Higher §.
Nearest §.
Higher b50¢. Higher §.
Higher §.
Higher §.
Nearest §.
Higher $ Nearest §.
Lower $. Higher 8.
Higher $. _| Higher §.
Higher §. Higher $.
Higher 3.
em- Higher §.
ployera
Iowa._.{ whaplus$d.| $6......._._.
Kans___{ wha.. ae-.oa - SN Higher §.
Ky...-- wha ' ... 1% of wages__| Nearest §. Higher $.
Lo......] whba_______. $5 e Higher §.
Maine._| wha plus $5.] $10..._..... Higher §.
Md._.... Augmented | $7.._ ... Nearest §. "1 T wba plus $10 plus $2 | Nearest $.
wha. $10. h
Mass... | Besicewba | $10..________ Higher $.
pius $1¢.
Mich._ . _jwha__.______ Upto 4 .
wha, ¥ Lower §.
Minn.__| wha.__...._. 7 Higher §. .| Higher §.
Miss._._| wba______.. $5_ . - Higher §, Higher 3.
Mo_..___ wl;:lxoplus S0 s Higher $.
Mont___| (... | () SR | () T
Nebr__ | wha__._____. Up {;o %\s Wyo.. .| basfcwba_..| $10....ennee Higher §.
wha.
Nov....| Augmented | $5.____._____ IHigher §.
wha.

! In Kentucky, week of less than 24 hours of available suitable work; in North
Carolina, week of less than 3 customary scheduled full-time dn.ya Weekly
benefit amount abbreviated as wha.

3 Full weekly benefit is paid if earnings arc less than 1 weckly benefit; ¥4
weekly benefit amount if wages are ¥ weekly benefit but less than weckly benefit.

4 No provision for partial uncmployment, An individual is considered totally
unempleyed in a week in which he has remuneration of $15 or less, or 1 day’s
work not exceeding 8 hours, whichever is greater.

% Benefits_are paid at the rate of % of the weekly benefit amount for each
cffective day within a week beginning on Monday. “Effective day"” is defined
as the 4th and each subscquent day of total unemployment in a week in which a
claimant earns not more than $55.

¢ Aleo, week not exceeding 20 hours in which earnings from self-employment
are less than twice the individual’s weckly benefit amount.

BT-11
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BENEFITS

8T-6.—Types of dependents included under provisions for dependents’ allowances, 11 States

Dependent Nonworking dependent Number
child ¢ Clder of de-
- State under child ¢ pendents
age not able Brother | fixed for
speelfied | to work Wilfe [Husband| Parent 1 or benetst
sister year
i —
Alaska® .. . ... x
Connectiput. ... X
Instrict o! Columbia, X
Hhnots__..........
Indiana_... X
Maryland..__ X
Massachusetts
Michigan.___. X
Nevada. . oo oo
Ohio.. oo i X
Rhode Island. . ____...__... 530 1. S P ISR FUUPRY AR X

! Child includes stepchild by statute in all States cxcept Massachusetts,
adopted child by statute in Alaska, Illinois, Maryland, Michigan, and Rhode
Island, and by interBretation in Massachusetts and Ohio; and grandchild by
statute in Nevada. Farent includes stepparent in the District of Columbia and
Nevada and legal parent in Michigan.

¥ Only dependents residing in the State (Alaska) or within the United States,
its Territories and possessions (Massachusetts).

3 Child must be unmarried (Alaska and, by interpretation, Massachusetts);
“not gainfully employed’ (Nevada); must have received more than half the
cost of support from claimant for at lenst 90 consceutive days or for the duration
of the parental relationship (Illinois and Michigan).

! Not able to work “beeause of age or physieal disability’” or “physicsl or mental
infirmity.” In Michigan parents over age 85 or permanenily disabled for gainful
employment, brother or sister under 18, orphancd or whose living parents arc
dc?cndunts.

Bpouse must be eurrently ineligible for Indiana henefits because of insufficient
base-period wages (Indinna); must have earned less than $21 in week prior to the,
beginning of the benefit year (Michigan).

BT-13
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BENEFITS

8T-7.—Allowances for dependents, 17 Stotes

Minimum Maximum Maximum
weekly benefit | weekly benefit | Full potential
allow- benefits
Weekly ., ance for
allowance Llmitation on week of
State per weekly allowances Maxi- Mazi- | parilal | With- | With
dependent Basic | mum | Basic | mum | bene- | out de-
benefit | allow- | benefit | allow- fits de- pend-
ance RDCH peng— ents
. &0,
(1) (2} (3} (4) (5) (6} (7) 8 ® _(_0
Lesser of wha or $10 $10 $56 $25 | Yes...| §1, 040 | 182,240
825,
lqwha_ . _....._ 10 5 50 25 | Yes...| 1,300} 11,050
E X S, B 3 37 t0| Yes.. .| 1,838 21,038
Schedule §1-5287_. 10 0 2 a2 Nos_ | 1,082 1,828
$3% .. ... 10 10 40 13 { No‘_ | 1,00 1,118
E + 3 10 8 ] 0| Yesd .| 1,300 | 21 300
Augmented bene- 10 "y 50 | 80~(n | Yes. .| 1,500| ¢}
fit not more
than average
weekly wage.t
Mieh. ... S1-$7v .. Schedule $1-329 ¢ 10 [} 43 21 No || 1,118 1,872
Nev.. ... | $5......... $20, but sug- 16 *0-8 41 Y20 | Yest | 1 1, 586
mented benefit
not more than
6 percent of
high-quarter
wages.
Ohio.. .....] 33and $678 $J10______ .. ___. 10 6-11 42 6-11 | Yes. .| 2002 1) 378
R . ... } < S, $12 .. i2 12 47 12 Yes .| 1,222 11,534

1 Assuming maximum weeks for total unemployment; weeks of partial unem-
ployment could increase this amount because full allowance is paid for cach week
of partial unemployment.

? Same maximum weekly benefit amount with or without dependents’ allow-
ances, Claimants at lower weekly benefit amounts may have bencfits increased
by dependents’ allowanees.

3 Limited to claimants with high-quarter wages in excess of $1,043.25 and 1-4
dependents (1llinois) and to claimants with high-quarter wages in excess of $1,000
and a nonworking spousc (Indiana). See text for details.

4 Dependents' allowances considercd as part of weekly benefit amount. See
Benefit Table 5 for weekly benefits for partial unemploy ment.

5 Not more than 26 payments for dependents may be made in any one benefit
year.

® Average weekly wage figured as '¢q of 2 highest quarters’ wages or Y3 of high-
quarter wages if claimant has wages in only 2 quarters. At minimum weckly
benefit amount, average weckly wage is $14 (4s of $350). At maximum weekly
benefit amount, it is $119 (143 of $1,540) or more.

7 Maximum allowance shown is for a ¢claimant who barely qualifies for the maxi-
mum weekly benefit and has {2 dependents.  Maximum aflowance and maximum
potential bencfits for claimants with more dependents and a higher average weekly
wage is indeterminate, since augmented benefit is limited only by the claimant’s
average weekly wage and number of dependents.

¢ Except $2-39 for first dependent child. Benefits paid to claimants with
dependents are determined by schedule according to the average weekly wage and
family class. Sce text for details,

" Amounts shown for minimum weekly benefit vary with claimant's high-
quarter wagoes. . — . . - . N

', 18 g3 for a dependent child if working spouse (limit $6); $5 for & dependent
spouse, or a dependent child if there is no spouse, plus $3 for cach of 2 other de-
pendent children.  $6 limit if there is a working spouse.

BT-15
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BY-8.—Duration of benefits in a benefit year

Minlmum potantial Maximum potential benefits 3
benefits 22
h Propor_tlgu of
ase-period wage i R
State credits or of Wage creditsrequired
weeks of employ- —
mant & Amount | Weaks Amount ¢ Weoks
Eligt'lza Bupcd
quarter { perio
(ay (2} {3} {4) {5) (] (7 {8}
Uniform potential duration for all eligible ¢claimants
1$130.00 1926 3$1,716. 00 126 | $1,625.01 | $1,950.00
260.00 28 11,300, 0 2| i, 176.01 | 1,800.00
33800 2% 1,274.00 2 (%) 4, 500.00
260.00 25 1,430.00 26 {7) 12,180, 00
1312.00 126 11,002.00 126 1) 4, 200, 00
384.00 312 240,00 3112 4194.01 600. 00
1260.00 126 31,222.00 326 " T1,860.00
312,00 26 910,00 26 (%) 3, 650. 00
tential duration varying with wage credits or weeks of employment
$156. 00 13 $U8K. 00 24 $975.01 | $2,962.51
150.00 15 |4 1,540, 00-2, 240,00 28 (%) 6, 000, 00
106. 00 10 1,118.00 2% 1,050.00 | 335101
150. 00 10 1,004.00 26 { 1,014.00 | 2,925 01
1360.00 | 112-14+ 31,800.00 |- 26 | 1,748.00 | 3,378.01
140. 00 10 1,373. 00 B LINTIT) 41400
126000 | ¥8+4-26 | 71,300, 001, 950,00 328 | 1,287.00§ 3,840.00
144. 00 B { T 8 1, 4306.00 2| 1,350.00 | 3,572.61
138. 00 17+ +1,938.00 34| 1,288.01 | - 3,874 0)
19 weeks of . 100.00 10 858. 00 2 ) 73,328.52
employment.
L 72,00 2 1,118 60 26 {"1,006.50 4,380.06
31-29 percenti___| 1170.00 310 31,300.00 1201 1,274.01 | 4,550.00
.| 33-37percent?___| 3260.00 | T#10-26 (71,092 00-1,820.00 126 {101,010, 26 [19 2, 975. 00
L o 125.00 124 1,040.00-1,118. 00 26 9781 040.00 ;40 4, 160. OO
100. 00 11+ 1,300 00 2 | 1,089.00 1 3,800, 00
100. 00 10 1,32%6.00 2| 1,250.00] 3,9v5.01
180, 00 15 1,170 0O 26| 1,112.51 | 3,508.51
120.00 12 1, 260.00 23| 1,100.01 | 3,147.60
260, 00 184-20 1,170, 00 2% i,112.56 | 3,508.51
252,00 § 8425+ 1, 500. 00-(4) 30| 1,540.00 | 4,143.89
105, 60 10+| 1,118.00-1,872 00 % U] 192,672, 05
employment. '
140 weeks of 165. 00 13 1,222.00 % ] 13,4417
employment
90.00 12 780. 00 26 754.01 | 2,37.01
TR.00 ) T104--26 1,170.00 26| 1,100.0L | 3, 510.00
105, 00 3 BB4. 00 2% 855, 11, 282, 50
132.00 11 1,040.00 - 900. 01 | 3, 000.00
<] 170. 00 11 1, 066. 00-1, 586. 00 26} 1,000.H | 3,195 01
34 weaks of 128.00 124+ 1,300, 00 -] m 13,430.35
amployment.
1 T 180. 00 18 1,080, 00 30 884.01 T, 798. 67
L) P 270.00 18 1,300 26 | 1,196,861 {u 3,200.00
20 x wha plus 200, 0 1. 092 001,378 0O 2 T 72,824 32
wha for ench
2 credit weeks
in excess of 20
4 100. 00 10 1,248, 00 3 *933.26 | 3,741.01
233.00 1i+ 1, 144, OO 26 (%) 3.480. 00
130,90 18 }, 350, 00 30! 1,112.00 | 2 700.60
35 weoks of 144 00 12 § 1,248 00-1. 560. 00 2 N 3,1480.32
employment.
100,00 10 G24. 00 22| 1,000.01 | 2,760.01
162.00 16 864,00 24 830, 3,400.00
144. 00 12 188, 00 20 062.01 [ 2,081.01
10200 i+ 962, 00 25 200.00 | 285026
100.00 | 210-22 1, B00. 00 | tam 00! 420420
10200 12 1, 002.00 26 [, 07101 | 4,284.01
- 26700 15+ 1, 200. 00 a0 0] 3,925.00
{0 weeks of 159, 50 14+ 2,008. 00 U " T4,688.43
omployment
up to 43,
WY0.eeemnaon k11 T 150.00 | *11-15 1,248. 00 20} 1,175.00 | 4,000.04
(Footnotes on next page)
BT-17
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(Footnotes for BT-8)

! In States with weighted tables the percent of benefits is figured at the bottom
of the lowest and of the highest wage brackets; in States noted, the percentages
at other brackets are higher and/or lower than the percentage shown, In Utah
gugtiation is based on a ratio of annual wages to high-quarter wages (less than 1.6~

* Potential benefits for claimants with minimum qualifying wages. Minimum
weeks apply to claimants with minimum weekly benefit and minimum qualifying
wages. In States noted, the minimum duration varies according to distribution
of wages within the base period: the longer duration applies with the minimum
weekly benefit amount and the shorter duration applies with the maximum possible
concentration of wages in the high quarter (which results in a weekly benefit
amount higher than the minimum).

3 When unemployment in the State reaches a specified level, potential benefits
are extended: by 50 percent, in California, Connecticut, Idaho Illinois, Penn-
sylvanin, Vermont, and Hawaii (under separate legislation and financing); by
8 weeks, in North Carolina. In Puerto Rico, benefits are extended by 40 weeks
in certain industries, oceupations, or establishments when a special unemploy-
ment situation exists.

* When 2 amounts are given, higher includes dependents' allowances. De-
pendents’ allowances and weekly amounts above $20 are paid only to intrastate
claimants in Alaska. In the District of Columbia and Maryland, same maximum
with or without dependents. Maximum augmented benefits not shown for
Massachusetts, sirce augmented weekly benefit is limited to claimant’s average
weekly wage.

¢ Annual-wage formula; no required amount of wages in high quarter.

? Figures given are based on highest average weekly wage for claimants without
degendents: $64.01 in Florida, $76.37 in Michigan (for claimants with dependents
$83.64 to $129.10, depending on number of dependents), $93.01 in Minnesota,
$98.01 in New Jersey, $109.00 in New York, $82.01 in Ohio, $85.46 in Rhode
Island, $93 in Vermont, and $116.01 in Wisconsin. No required number of
weoks of employment or amount of wages in high quarter. Base-period figure is
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 employer) in
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks in New York
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in
Wisconsin for maximum duration.

8 Only specified amount of wages per quarter may be used for computing dura-
tion of benefits: 26 times the maximum weekly benefit amount in Colorado;
$1,150 in Indiana; 26 times claimant’s weekly benefit amount in Missouri.

* Amount shown is 14 ‘of base-period wages. To obtain maximum potential
annual benefits, claimant must have more than 4 times high-quarter wages
necessary for maximum weekly benefits. In Colorado amount shown is 13 times
lower limit of usual full-time weekly wage bracket. .

In TMinois, ciaymanis with maximum number of dependents tieed high-
quarter wages of $1,794.26 and base-period wages of $2,975 to gqualify for maxi-
mum potential annual benefits; in ]Fl)'lediana, such claimants need high-quarter
wages of §1,118 and base-period wages of $4,472; in Michigan, wage credits of
$4,518.50.

't 3 levels of duration are provided: In Montana, 13 weeks of benefits for claim-
ant with minimum qualifying wages; 20 weeks of benefits if, in addition, he .
earned at least £100 in each of 2 guarters outside his high quarter; and 26 weeks
of benefits, if he had at least $100 in each of 3 guarters outside high quarter. In
North Dakota, 18 wecks of henefits if base-period wages equal 40-54 times weekly
benefit amount; 22 weeks of benefits if wapes cqual 55-69 times weekly benefit;
and 26 wecks of benefits if wages equal at least 70 times weekly henefit.

BT-18
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Summary table for BT-8.—Number of States by moximum amount of potential benefits

Number of Stales with
Epecific amotnis
With

Withou! mazimum

dependentsy’  dependents’

Amounl of mazimum polential benefits allowonces allmoances
Less than $700. . .. oo aao.___ 1 0
$700, less than $800._____________ . ____ 1 0
$800, less than $900_______ . ___________._.__ 3 0
£900, less than $1,000_ . __________________ . .._._ 5 0
$1,000, less than $1,100______.___. M ec—ceeee - 9 0
$1,100, less than $1,200_ _ _ ___ ... _._. 7 1
$1,200, less than $1,300_ _ . _ . ________....___ 9 1
$1,300, less than $1,400_ _ . ________ .. ______._. 8 1
$1,400, less than $31,500. _ _ __ ______ . __.____.___.. . 2 0
$1,500, less than $1,600____. e mem e eceemo- 1 2
$1,600, less than $1,800_ _ _ __ . . . ... .__. 3 0
$1,800, less than $2,000_ _ . .. . __.___. 2 4
$2,0000rabove. . . eaa_. 1 1
Not speecified__________ ... _______. e 0 1
‘BT-19
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1Z-19

" BT-9.~Number of States by maximum basic weekly benefits and moximum weeks of benefits for total unemployment

Maximum

weeks of Total

benefits States | 520 | $30 | $32 | 533 534|535 | 536 | 537 | 535 [ 530 | 340 | 541 | $42 | $43 | $44 545 | 347 | $48 [ $40 | 350 | 351 | 353 [ $55 | $57 [ 850|585 | %66
Total States_._...; 5| 1} 1) 1] 1| v)] 1| 2} vy 2] 1] 2y ) 6j 38 1]s]|s|z2]1
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BT-10.—Summary of benefit provisions

Weekly beneflt amount for total unemployment Total benefits paynble in benefit year
Qualifying wages or employ- -
ment in base period (number | Computation {fraction of high- Proportion of wages Minimmam Meaximum
State times weekly benefit smount | quarter wages unless otherwise [ Minimum ? | Maximum ? | in base period (un-
unless otherwise indicated)t indlcated)! less otherwise
indicated)? Amount | Weeks ¢ Amount ? Weeks 1
{1} (2) & 4 {5) (6) (7 (8) 40} (13
Ala_____..1 1% times high-quarter Wages | his-. o oeooeeniooiiiomnnea. $12.00 $38.00 | Moo $136. 00 13 $988. 00 20
but not less than $468.
Alaksa_.._| 1% times high-quarter woges | 1.8-1.1 percent of annual 10. 00~15. 00 255, 00-80. 00 1 30-31 percent ¥, .. 150, 00 15 |21, 540. 00-2, 240. 00 28
but not less than $500. wages, plus 35 for each de-
pegggnt up to lesser of wba
or $25.
Ariz......- 30; and wages in 2 quArters. .| Kb icoieoemeeiooiiaoiueos 0. 00 43.00 | B4 . 100, 00 10 1,118. 00 26
ATk e 30; and wages in 2 quarters_.__| le up to 50 percent of State 15.00 39,00 [ 34 .. .oooiiooaoo. 150. 00 14 1,014. 00 26
average weekly wage.
Calif...... L | L L 5 N, 25. 00 65001 M .. 3360.00 ) 12-144 31, 800.00 28
Colo. ... 30l ereecmsanmamaas 80 percent of clalmant’s usual 14.00 B3.00 | M. iaeen 140.00 10 1,378.00 26
full-time weekly wage up to
50 percent of State average
weekly wage.
Conn.__.. £750; and wages in 2 quarters..| lag, plug 35 ior e:gch depend- 10.00-15.00 | 50.00-75.00 } Y& ______ ... ...... S 260,00 (438426 [ 41,300 00-1,050, 00 128
ent upto ¥ wba.
Del ...... TP .Y TP, 10,00 55.00 | 40 percent.__....__ 144. 00 144 1,430.00 26
D.C.......| 13 times high-quarter wages | a3, up to 50 percent of State 8. 00-8. 00 257.00 | Micoeeooeinmmmnnna 138, 00 17+ 11,038 00 34
but not less than §276; and average weekly wage, plus
$130 in 1 quarter, 31 for each dependent, up
to $3.
) 2 O 20 weeks o[en;glo)ment at 14 of claimant’s average week- 10. 00 33.00 | 14 weeks of em- 100. 00 10 858. 00 26
average of $2) or more. 1y wage. ployment.
Qa..o... 36; and $175 in | quarter and LT VP, 8.00 43,00 ] Y. .. 72.00 ] 1, 118,00 26
wages in 2 quarters.
Hawali____| 30; and 4 weaks 6¢f employ- 133 up to 66%4 percent of State 5.00 88. 00| Unlform_....cc-.- 5130, 00 526 81,718, 60 128
ment. average weekly wage.
ldaho..... 33438+ but not less than Laa-14g Up to greater of §233 17.00 50,00 | 31-28 pereent A..._.| 3170.00 10 41,300 GO 5928
$572; and $365 in 1 quarter percent of State average
and wages in 2 quarters, weekly wage or 0.
) £1 $800; and $175 outside high Lag-1as up (0 $42; up to 10.00 | 42.00-70. 00 | 33-37 percent ... $260.00 14510-26 | *1,002.00-1, 820, 00 126
quarter, $50-$70 for claimants with
1-+ dependents.
Ind....... $500; and $300 in last 2 14s, up to $40; up to $43 for 10.00 | 40.00-43.00 § ¥i._ ..o._o..ias 125,00 12+4| 1,040.00-1,118.00 20
quarters. clafreants with non-work-
ipg spouses.
fows_ ... $300; and $200 1n 1 quarter L5z up to 50 ﬁeroem of State 9.00 50,00 [ 34 o eieaeo 100, 00 114 1,300. 00 paid
and 3100 in another. average weekly wages.

{Continued on nexL page)
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BT-10.—Summary of benefit provisions—Continued

Qualitying wages or employ-

Weekly Lenefit amount for total unemployment

Total benefits payable in benefit year

ment in base perlod (num- | Computation (fraction of Proportion of wages Minimum Maximum
State ber times weekly benefit hlﬁh-qunrter wages unless [ Minimaum ? | Meximuwm ? | in base period (un-
amount unless otherwise otherwise indieated) ¢ less otherwise
indicated) ! indicated) ¥ Amount | Weeks 4 Amognt ? Weeks ¢
4] 2 (3) ) {5} 8) ] (8) 9} (10)
Kons_ .} 80 iiiieaes 343 up 1o 50 per¢ent of State $10. 00 S5L 00 | 34 oeianane $100. 00 10 $1,324. 00 26
average weekly wags. 1 )
E¥.......} 135 times high-quarter wages [ }4s5 up to 55 percent of 85 per- 12,00 4500 180. 00 15 1,170. 00 28
with 8 times wha in last 2 cent of State average o
quarters and $250 10 1 weekly wage,
quarter. .
La._ ... T L TR S 10, 00 45. 00 120. 00 12 1, 260. 00 28
Maine, ____ $B00_ . o 445 up to 50 percent of State 10. 00 45, 00 200.00 | *81§-20 1, 170. 00 26
average weekly wage.
Md. ______| 1} times high-quarter wages; | 34, plus §2 for each depend- 10. 00~12. 00 50. 00 260. 00 26 21,300, 00 26
and $182,01 in 1 quarter and ent up to §8.
wages in 2 quarters.
Mass_ ... 700, . e weine- }to-341, plus &6 for each de- 10. 00-186. 060 2 50, 00 262. 00 | ¢ 84254 2 ], 500, 00 30
pendent up to claimant's
avergge weekly wage,
Mich_.__.__ 14 weeks of employment At 63-55 percent of claimant's 10.00-12. 00 | 43.00-72. 00 | 3§ weeks of em- 105. 00 104 1,118 00-1, 872 00 26
§15.01 or more. average weekly wage; plus - ployment.
allowanee of $1-$29 depend-
ing on claimant’s average
weekly wage and number
of dependents.
AMinn. . ...| 17 weeks of employiment at 50 percent of elaimant’s aver- 13. 00 47.00 ! 7/10 weeks of em- 169. 00 13 1,222, 00 26
%]216: °§5 ngaore ut not less age weekly wage, ployment.
an 3
Miss. ... 36; nnd $130.01 in 1 quarter 148 up to lesser of 58 percent 809 80,00 [ ¥4 oo o 96. 00 12 780. 00 28
and wages in 2 quarters, of State average weekly
wage or $30.
Mo ... 175?‘:91:5 of employment at 5.2 U, 3.00 45,00 | M iieaee 78.00 [*10+-26 1,176.00 2
Or more.
Mont_ ____| 114 times high-quarter wages: [ Mo-d44 .. ... 15. 00 34,00 | (Deeeoecmecccmee 195. 00 13 884.00 26
and $285 in 1 quarter,
Nebr...... $600; with at least $200 in M348 i 12.00 40.00 | M8 ovurinceuecnn 132. 00 11 1, 040,00 26
each of 2 quarters,
Nev o B3 i aeaeen 14, plus 35 for each depend- { 16.00-24.00 | 41.00-61.00 | 3%, oo oo oo 176, 00 11 1, 066. 00-1, 586. 00 26
ent up to lesser of $20 or 8
percent of high-quarter
wages,
N.H. _....] $800; with $100 in each of 2 1.7=-1.1 percent of annual 13.00 49.00 | Undform. _ceveene- 338.00 28 1, 474,00 26
quarters. Wages.
N.J.._....| 17 weeks of employment at 59-51 percent of claimant's 10. 00 50.00 | 3§ weeks of em- 128. 00 124+ 1, 300. 00 26
$15 or mare, average weekly wage, ployment.
N, Mex._..| 30-27+; but not less than $300; | e L. aaae 10. 00 36.00 | 38 et eiiaaan 180. 00 18 1, 080. 00 30
and $158 in 1 quarter.
N.Y._..__| 20 weeks of em? oyment 87-50 percent of claimant’s 10. 60 55.00 | Uniform.....-..- 260. 00 28 1, 430.00 %
averaging at least §15.4 average weakly wage.
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N.C.....--}] $550; with wages outside the | 2.0-1.0percent ofannual wages.. 12,00 42.00 | Uniform_.____.... $312. 00 426 1,062, 00 ‘28
high quarter of at least 20

percent of the minimum of
wage bracket that includes
¢laimant’s base-period

WREES.
N. Dak...| 40; and weges In 2 quarters....| s up to 50 percent of State 18.00 47,00 | (Moo 270,00 18 1,222.00 26
average weekly wage.
Chio.....- 20 weeks oferaployment at $20 | 15 of claimant's average week- | 10,00-15, 00 (242, 00-53, 00 | 20 times wba for 200. 00 20 11,002.00-1, 378. 00 24
Or motre. ly wage plus $5 for first first 20 credlt
dependent and $3 each for wenks plus 1
next 2 dependents, week for each 2
sdditional
. credit weeks.
Okla,____- ll?)zimes high-quarter wages, 1 Msne-cvceoroccaocmeaoamana 10. 00 B.00 | Yhen e 160, 00 10 1, 248, 00 39
;513&1001; less than £300; or y
Oreg...._.| % weeks of employment 1.25 percent of bage-perfod 20. 00 44,00 | M .. e 233,00 14 1, 144, 00 26
uveraging at Jeast $20, but wages.
hot less than $700, R
) 3f: R, 38; with $i120 in high quarter tis, or 50 percent of full-time 10. 00 45,00 § M ecaciraes 3180, 00 518 5%,350.00 '30
and at least 20 percent of weekly wage, if greater,

base.period wages in
another quarter.
PR..____. 21430 but notless than $150 LR T SR 7.00 20.00 | Uniform......___. i 84.00 612 §240.00 12
with $50 in 1 quarter and
‘wages in 2 quarters.

R.I.....--}| 20 weeks of employment at 539 of ¢lalmant's average 12, 00-15, 00 | 48, 00-60. 00 | % weeks of em- 144, 00 12 1, 248, 00-1, 560, 00 2% O
$20 or more; or §1,200. weekly wage up to 505 of ployment, m
State average weekly wage, Z
plus 33 for each dependent m
up to $12.
8.C..cuaun 144 times high-quarter wages, [ }e up to 50 percent of Btate 10, 00 42.00 | Moo 100. 00 10 924, 00 2 o
but not less than $300; and average weekly wage. w
$180 in 1 quarter.
5. Dak____| 1} times high-quarter wages | Mo u. o oo ceeimevnmcacns 12.00 35.00 | 32-26 percant.._... 192, 00 16 864, 00 24

with $2501n 1 quarter; and
$600 in base period.
Tenn, .. .. 36: and $258.01 10 1 quarier....

12,00 38.00 | Y4 oo 144,00 12 088. 00 28
TeX.ono--- $373 with $250 in 1 quarter 10,00 37.00 | 27 percent._..__... 102. 00 10+ 662, 00 i)
and $125 in another.
Utah..._.. 19 weeks of employment at L4e up to 50 percent of State + 10 00 50.00 | (3 v iceiomeeaee 100. 00 11022 1,800.00 38
. $20, but not less than $700, average weekly wage.
L) FP— 20 weeks of employment st ¥s of claimant's average week- 10.00 47.00 { Uniform_ _..____.. 260. 00 598 §1,222.00 826
$20 or more. ly wage for highest 20
x weeks up to 50 percent af
a Btate averags weekly wage,
bl O T 6.00 42.00 | 26-25 percent ____| 192,00 12 1,092.00 26
- 2.0-1.1 percent of annua) wages. 17.00 42.00 | Yo . ... 267,00 15+ 1, 260, 00 3
a ) $100. 1.6-1.0 percent of annual wages. i2.00 35.00 | Uniform_____ ... 312.00 26 910. 00 26
2 Wis.__._.. 18 weeks of employment 83-50 percent of clalmant’s 11.00 59. 00 | 850 weeks of em- 159, 50 14+ 2, 008. 00
a averaging at least $16.¢ AVErage weeklly wags Up to ployment.
< m 5215 pereent of State aver-
P | . age weakly wage.
2 Wyo.. . .. 26 weaks of employment with | Y4s up to 50 percent of Stata 10 00 148,00 | Moo ooieneaaoes 150.00 | 411-15 21, 248.00 26
o a 24 hours and $18 in each avernge weukly wage.

weak; and 1% times high-
quarter wages; with
1 quarter.

(Footnotes on next page)
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{ Footnotes for BT-10)

! When State uses a weighted high-quarter formula, annual-
wage formila, or average-weckly-wage formula, approximate
fractions or percentages arc figured at midpoint of lowest and
highest normal wage brackets. When dependents’ allowances
are provided the fraction applies to the benefit for claimant with
no dependents.

? When 2 amounts are given, higher includes dependents’
allowances; at the minimum weekly benefit, the maximum allow-
ance for 1 dependent. The maximum weekly benefit in the
Diatrict of Columbia and Maryland is the same with or without
dependents. In Massachusetts, maximum augmented payment
is limited by claimant’s average weekly wage as defined. Maxi-
mum weckly benefit payable to interstate claimants is limited:
in Alaska to $20 and no dependents’ allowance; in Ohio, to the
average weekly henefit amount being paid at beginning of claim-
ant’s benefit year in State where elaim is filed; and, in Wyoming,
to 75 percent of amount computed under Wyoming law or the
maximum weekly benefit in the State where claim is filed, which-
ever is lower. Duration of benefite to interstate claimants is
computed in these 3 States as though they received the full
weekly benefit.

1 In States with weighted schedules, the percent of benefits is
figured at the bottom of the lowest and of the highest wage
brackets; in States noted, the percentages vary for other brackets.
In Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3).

* Weeks in cols. 7 and 9 mean weeks of total unemployment.
Figure shown in col. 7 applies to claimants with minimum weekly

benefit and minimum gqualifying wages. In States noted, the
minimum duration varies according to distribution of wages
within the base period: the longer duration applies with the
minimum weckly benefit amount and the shorter duration applies
with the maxzimum possible concentration of wages in the hiih
quarter {which results in a weekly benefit amount higher than the
minimum).

5 Benefits are extended when unemployment in State reaches
specified levels: in California, Connecticut, Hawsii, Idaho,
Illinois, Pennsylvania, and Vermont, by 50 percent; and in
North Carolina, by 8 weeks. In Puerto Rico, benefits are
extended by 40 weeks in certain industries, occupations, or
establishments when a “special unemployment situation’’ exists.

73 levels of duration are provided: In Montana, 13 weeks
of benefits for claimant with minimum qualifying wages; 20
weeks of benefits if, in addition, he earned at least $100 in each
of 2 quarters outside his high quarter; and 26 weeks of benefits,
if he had at least $100 in each of 3 quarters outside high quarter.
In North Dakota, 18 weeks of benefits if base-period wages
equal 40-54 times weekly benefit amount; 22 weeks of benefits
if wages equal 55-69 times weekly benefit; and 26 weeks of
benefita if wages equal at least 70 times weekly benefit.

2 Or 15 weeks in Iast year and 40 weeks in last 2 years at average
weekly wage of $15 or more {(New York); or $450 with $50 in
each of 3 quarters or $1,000 in 1 quarter {Texas); or 14 weeka of
employment in last year and a total of 55 weeks in last year
plus any base period which ended not more than 1¢ weeks before
the beginning of last year (Wisconsin}.
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